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THE GAZETTE ur-riNinA EXTRAORDINARY 


(*TT) fJT^ f*tn^ srtr 

n^tJT «rfir«p ^ ? I 

(i) ^ 

iftw ■Ft <t ^ft ^ t' 

3. «T f«< Tqrtt —VJ fVf'Eiflf Jr srar tRT Ef ^ 

V- 

(w) ?nffT ?Tfw<PTtt ?r m?T^ 

ijsir ^ ^ It, f5f% fr 

f^rafftcT *fr¥ I 

(m) ^ 'R?nT ^tri 

1963 ( 1963 <FT 38) ^t ^ I 

(?) 3ftM ?r 24 % 

M fipR PTT 3ftH?r I 

{i) «nsjRff, ^HT8ff ^ ^ ?ft iT^ 

^ %r wf«rf^ ^ fiRTT IRTT t I 

(^) ?r 5r«f ^ «p#^rrft m aft irfJr 
fit 21 ^ ?r qRr ^ qn- «nn: 55 ft ?ft ^ 
24 ?r qw ^ qft T<iTT ^T-vrot^ ^ 
69Tr R?mft ?rr 5r4 rPEj^TR 5PT^ 

( 3 ;) ijBir Wtott nfimft ?t ctrt!} 3ft^ % ^ 
f^riWr Rfirofr % t < 

(^) qPtft'srfOTt ^ rnM 23 r f%KrffT?r 
?5t qf qfT^snft ^ 11 

(q) qnf^ «1T«TT^ "FT a(^ <14 

^ aft Pp inmi iti ^ 'p4«nft (fq:^ 
trrfir) l^ffwRf 4 fcrr w 1 1 

(^) >Tft?TT fnpr 4 cn?q4 'p4«rr<t 4t jtcjj <mT 

% srr? ir«ni^% gg% 
qfwT qft ^ ^ % 11 

(sft) ^ 1 'ptT^ <4 

^nfgrft gsriT g^Tt ?r ww qtt q?t fgf>ii 
% mm f%4t ffT^ pfti^ 4 <mT ten smer 
trnT 11 

(art) gwT ?i cnM mm 9 % tir gwr 
^ 11 

(af) ^ ?r m^er RT<FTT % tmr 

tt^ g:m ^ ftfnjft tr skt nonr 

qft arrt ^rraft fedt 4t smrr qff ^ aft wr- 
ggR qr ?n^ fttt 1 

(w;) TTsrrfwg 4 wm^ arf szrftcT faraqft gpr is art 
nn 11 

fp) ttn if gqriR ^ vriftiq-%j(?r m irm?ff 
apt wtT?iT fanif t'm ^ gTOff ftTt«r 4 
?t%gm fpiTT arrm t 1 


[Part II—Snr. 3(i)] 

(9) <rtv ?tarT % mnt 4t »r^ ^arr aft iSgrtt 
% Tfartr imr mm ^ ^rf ?> ePfrr 
?g ftfamt % t?n ?nT grin % snftggrt 
>mr 4t ampft 1 

(g) ?rm ?r t'vn g«rT gqam 41 1 

(■r) 4arT ^ cTTm Ttwr: 4 snt 4t finiT 4 ?g% 
®t?t4t^gt^'er!pqft4Tr4tsnfsr^§:, ftrgtf 
5r«rarT Pttnffpp ®f|tfqlt sr^sr 4t 
TJTTiRar % I 

4. ftnftrlw 4fwt tr fapr ^'upr qrpj^tff;— 

1. fjntg t¥g 

2. ftm 

I. 

3. *rgg 4 t^rr 

4. aj*rmTt'?rg 

5 . srjqmr wnr 

6 arPTTit 4 arr wr 

5 . Pntg t?rg:—fgartr terr 4f inn 

qft arrtTTft aft srfgnt 4m1g^ftTqft T5 t ^ Jin4 
tr ^nr ^ ^ t 1 

6. ^nrfg^ ttrg:—^anfgvjPa ttn jrrt^Pwt 
qft sram qft ajrtt t aft gsw ttt ^ y t M i f r 
(%TTffnpr) ftfgqiff % <r!jgTT ?PTTfg^?T ?tt qft 
giT Jr |ft fgapr ft ant t ’'p^ g rt ar ftpF 
%r R JnTTfg^'eT ?> ant | 1 

7. JRPTt tvig;— (1) <reg 4 tim gg 'rnfgrfttt 

jr?n 4t antt | fanf gr^tfw grgfgafT 

<r?mfrT % apm trr t ?«Trf »‘t t wnwg qrtK 
ftgr arnr % 1 

{ 2 ) <Tgg4 wr ^^nrsr^grt PtgTfnt 
qit fg^nr Frfsrqrft t <RTW»nT srgpg-qg 
qggf ^tgr I 

{3) fgf^ 5 RrJT-'T?f ^tgr tgr ftr fgtrtfrrr 
ft>!TT arrrT i 

(4.) 44 gmt tar^ fttt ^gfgrt Pt ^ 
fgftoETT wfspFPft t t^T ^ fart g? PT nr 
gg% jgi fgr^r t ^i4, ggt ^ fin^ Jrgr if afk 
irianr ggg frgr tr farr ttftg fggr t 

artg ar^ gg fm ng >pnt grt % fn; 

efgR I tt gt fm ^gr grt qg tt: fnfrfgg fTgr 
angr afn gt fggrfan qgt tt Ttt Rmrgr qg 
4t jtIf^ g gt tt ggqft gggg wg 4t fttgrtt 
aR 4t aritpft I 

( 5 ) <rgq: <nfFfmTqrr gtgrft % FrfqgftcT gr 
<Rpnft 5tt =fft <nw % ttRT grgR t tt g% <mg4 
q'lirg qft g^ tr arppft 1 m Tng 4 s?egsff 
gg fg4g sr^gg ^tgr 1 
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['Tnr II—3(i)] 

(6.) ’tnrt ^renrm WTC?f1r ^ ?r ^ 

^RTJT ^ fwr t imr art'?; 

’TTR ^T ^ Pr^ir ^ 

it fw^TT ^ aft 1 

(8.) ^JSTTW^:—'fT^^frfr ^^3^ 
T? % H^TF^T ^ ^ftppTTT^ 

% fin: ^sTFTT I nn w cnp% ^ 

TK fw ^ctT ^ fsrapF7 t 

JTWr t :— 

I. ^3^ ani 

^im'jiT ^5!n ^sftwrc ^pw flw% 
ftp af5 tTT5f t 

2- ftlt 'T'^ ’traar ftpjf^ f^nn; ^tht ^'t 
ftp ^f 5rn ^^■ ft'spff fm =Pf t'JR' % 
ftn '^lOf nmi 1 

3. ^ptt; ^ paftn^apn ^ 

?^n: ?fR;?TI I cI«TT 5^-*' 'TVW 

^ f%^ ’(ff =^'ff WTT WT ^ ?^ran: ^ ^rm 
I ffr jm'^ 2pf ^iTTwr qm ir ^ 
rr^ ^'rfr fttwr ft> ^nr ftwr ffn afft; 
?rrn: *m ftr^fttf 'ft ^ ftpn ^tcrr i 

9 . ?n^crr wr; —sm ff 

'Ttf ^ T ft n ftpitT ^nt ft qvn ?> stnf^ 

'H/f ??? tr’:g sn3at??r Jtr fn^rrnt ftp'i: 'nf- 

nftff % ^ ^5^ m^ff ff iPj'pp'Tt vr^t ft «jnpT 
fnt f «ptT ?r ^ nrr ^'nt % 2/3 np % 'stffr ^ 
^ fn ?n^nT t?: ^mftrnr ^ 'R 
ftnr ^mr, smr ftnt ^smn 1 

10 . wftrarn f'^- 
=^Kt ^'wnnr ’Hftwf %n ftr^^ fnrr t ft 
^ 'f'nr m ^'RR n ftff wn'^t 'ftR % 2/3 ’tr 
% jfR ar n nrr ^tfw ^ ff, sfft: ft 

T9R AT ■Jq’i^t^T JTT ftft f 5rffT ^ ft ft 
^ ^rffrif fnffnftr % nnr nw frft ^?r ^rf 
tp; % ^ ffftmr % JTf^T jjj'TT'r f?n pjt^ ftft, 
SPT '■^’RR ft(RT ^tnn I 

^rSJTR 3 

II . fVR ft TR^ f ftn 5Tf; —^?R ft 
^apwft f ftn VT ffftmft % ftpft ft ^rfnft 
ft ftrR fttfe^T mf 5ft ^Rft fftft 1 

1. mrft ^tt'P farr lo ^ f nr nft ftft 
I 

2 . nrr ^ ^rr ftft 1 

wEim 4 :—f?R f fin^ 

12 . fn n nnR ffttr:— 1 . nrHrft ft 
iRt ^ f ^TTf^ nft nn^f 


5t*R <R n ftt^ ffn TRT nr n| TjR <??; f 
^ f R ^HR 3TT ^nmf nr f 1 

^iJTf ff ^qRRR ^tqn sEPmft fn firef qfr- 
ftw nn ft nftr^ | if ^3?Tft im ftt^Pn ft 
ftrff f la n nf nf f ^3 h% ^ft ’R Rnft wn 
?Rt 7? R nf mf f ft^ nn ^ |l ?> 1 

2. 'pfnft aro isRft^fgftftfir 

sKt ft’t^ iRT ft RRT ^ ft nnft I 

3 . WrVH*f> tRT ft RRT RR f fin ft 

nrrft I 

1 3. ftT 5 J ft iRT ft nw; —ff«1 f ^'T if ft 
'tf fqi ft nRT ^ f ftn Tt^ ft irnfr 1 

14. fnr 5Rt3tRf ^^t ft nRftr ft 'frt;— 

iRT % ftm ft JT^ ^rft JT^f^f ftn 

feR n ' 51 MR ffn mr | mr ?rft Twramr 

^f^sff ft ffftRm WRK R ft ? ^tfR f ftn 

*T^ iRT if ftpft nfft I ^vrf ftp ntmrm ^fesft 
f nnrf if ftrffRT wmrt r ft f ?Rrm 

MOTu rRf ^ffffft % «nf tWT ft’jffr mftinft 
^ ^feff ft ?T5^ iRT f ftn ftift 

nfnft ft sfeRt ft ^n > 

1 . ffftrw «ff % •nnr ^nft r mf if 

vfmj 5Pt: ^FTR n 5.Tf if «mr4 ^ 1 

2. ^j n fj Rp iR Rpftfr «nRjR % nRi 1 

15 . ffR % fin ffnnr Rtflr ft rri : — 

Rirff if ftt 'irfRT^ fpRTRR R ntT RR % 
f fRijn 'TRT RTT ft ^3^1% aTTt ffdift 
^ f iRt ft *Rfff ftrft Rnft niTT 

WR RJlff if flRTRR ft ?Rftf ft ^ ^ n'RT aift 
ft RRft m cRT ff *rwf ft ftRft f ffttt 
nf t nm ?T5R srrftmfr ftiff d ®rft?T ^r ’pt ff 

sRftr ft nRi sr^ %n if ft Rnft i 

16. ?WRft nf ftRnnT n iRT n nnfnr 
ijrf^Ttt f oTWRdft nRT ftmnnr f RRft if 
^Rft sm ft ^ fTOPft ^«Tn Tnr f sRftR nrnr 
Hpft Rnft I 

17. fR it RWR' f nn iRT ntREnr; —iRt 

n tR it RtnR it froft inn nnR ^ nifft 
5r? rR ff ?mT nfsrspRt sro ^tit n^^sfftn %t if 
Rm Pf ftRT ^ I ^ dlMdt RSJTR 9 f d^d 

^aTRR ft iRRft ft srn^ft 1 ^ ^RRft ^ i^P^Rrftff 
ft ft Rnft ftR^ Rfffftm 1972 

dn "3^1% ^ ftRR nij; ^ ? i 
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THE GAZETTE OF INDIA ; EXTRAORDINARY [Part H— See, 


18. JST; ^ ^ =l?t ^n>RT :—1- SPIT 

ftpft ^ JTT PP4nf?ET Prm ^ 

tp ’rPfttj?' f^tT PwT ^rrar | xrftp ip 
’TT SP: P^ PRT ^3Pm t Pt iPFfr Pt®^ 
?rPT3ff ?PP pft PW PRTP PP gPPTTT ^ I 

2 . ppr1^p4\, fpMPPp PT 5rf^TP pprfp^p, p«p 
ft«rfp PPT 5P; p^ppft rfPT pTPPpP pfi ITPftr pip 
?;> % pfp ^T P ?mlP pP PTPfp srt^ Ppt % Ptp 
P^ PtpI PT pppft PP PP7 Pf ^ppft PPPT P|Fft 
PTT^PT?! SifilPllO % dKi PtflP PPfP 3TTT 
fppfpp P^ prt: ppp ppp I 

19. f^p 'TPtftpprp'l if s(^ ?rpT ^r pfeanJp :— 

fp^ fppT P^ PP PT pftf ‘ift pr^Pprtl fppi^p ppp 

% (fp7?5 Pr-q- ^ % PFR % fptr Piff) ?fP^ 

51^ ^ Pf^tjp PTFITf pp 5Pi!{K §tPT T1 t5 P? 

?rpfp pppft ^ pfi ^nrfp pit 1/4 ^ 5rftpF p^ ?>ft 

PT P|- PT^afpP? ppfp fppp’ f% pppit P# 'F 

PTP pp^ p^ 25 p^ trftrpT p ^ prU I wppt 
5 p^ ^'1 ?tpfp PT 'ffr wjppp ^ PPTP 1 % ppp?i 
fl^PP PP PP fHrp i1 ?r pfl^ :— 

1. PTPFPPPT PP % fpi^ 25 P^ % wfsr*F 
PT% irwnff l^pp Ipit 1 1 

2 . P^ % fprr FPRPFt^ ipiJPOTP PT fpfprsd 
P>PPT^ PT ftrarp trar pprIpH ^tppt sppptp Jr *njpp 

tpIppt^ 11 

PP?f P5 ftPTPP pp P^pprfppT % fpp PT^ P?f1 
^ fpppft ^ ppp ^ 10 p^ P 

P7P p ^ I 

: —PPTTPP ppp ppI pit Pr^fpp pH tUp 
% fl^PK' SRPW ppf % ftnr: fpfpTTifTP spTPPrfPPT 
<[r|»TP PPPT pp % P^PTP ^ ppH pH p?^ p^ 1 

20 . irPT P PP^ PP PPTP : —fpTHfpp^p PTPPff 

pH ®1^ *fp ptp^ H pi^ppH pH Ip®# Hpt 

pprpT ppH I 

1 . srrf^sPT sr^pfppfH 

2 . PTftfp pH pmft«rfp % ptp srpfp^fp 
sT^pfwfp PTP PPT % PTfrWp p.4pi<1 % pp pH 

TjPT ¥P H p PT prq I 

3. fppPPP Pf^T PT It P^TpH % PTP gPT ^ PT ^ 
PtH PP PT PT *PP PP PT WPPT pnf^TTTl pH ?H ^RitV 

i 8r«Rr %PT pH tpjpIH ’ft 'strH t sfw Hrrr- 
TiTT % TTP^r ptIHptH HprrfHH% pH ’arr ^ prT% Hrr fH^ 

^H ^TT’IIT i I 

4. Hr IT^p: Hpt PT 5T?rld'T'T 


21 . fPPT ^ PTPjpfwfH pH wnrfir pit 

sTPrariTT H pfrsnJ®—fH^fpd snfsnprft pfptp 

psfl ?rjpf^ifH pH TTpftT piT fpTT vrH p 1 ^ 

H PfTpl^ PIT TTprpT t I 

22. Hpt H srpTtsr pH pts:— 1. fp’^l^ Pifir- 
pTTTt fpTft sH piH^rH pH Apt p; stp^p pH ?ttHpt 
STTT PTPi PTT Hpr?n t 1 

(pr) fv Pf PTPTTP PIPPtH pr HtH'P'P H PTfr 
prrrnff H Tep^r f^rr ^ 1 

(’?) irqr R irqr HPTrtIPl PTPH'P pH PTPHt pfT fT 
Hpt pfp ^Hf gt 5 pp H vfHpr p ^ 1 

(p) ^ TT H PpftnF'^ppttT ^ ^ Ht HPi 

pH H (Tfjjp: p I 

2. w fpfppTT % p|ar PTPi pH pf PTpftr % sTPTta- 
pH Hpt p h^i p n i 'STh^pt i 

wepTp 5—pfTTfsapt HT 3 Htttt pfrPrftKnrt 

23 . qrfTTTferPT 1. pH 1 p 2 prHprfTPt % ptpH 
p prTTii^tnff H pttpH IpppiptH 9(21) H fpfH- 
atfTP Http ppt ppp-ppp tt fpptrTP ptH H | 
IHtH fr pH 1 PT 2 H 5 ifappft pp%/pppH Hpt fpiffe 

PTPPT PP%/PPPH % IpP PT T^ H I 

2. pH 3 PT 4 % ppfPTfTPT % ptpH H pfTPipapf p 
ptcpH fpppfpf^ p p pHH Hr fpTr fpr pf HpTfpf?p pppt 
pH fpfp H Pf% 'TT T%jTifr Ht ppt %t fpr ppp 

fppi^p fppT ^ :— 

(pr) iJTn^P fpPPTpTft l( 2 l) % P|P fpIpErffTP 
tpp Hppp’ P^PTf P?PT; irfpfTPP p?ptH ptpt, ppttp 
PT PPtHp, pHTPTTJP P 7 PT PPT ^Ht ?FP ?fPTPHt Pft PP 
ptpPT % (T^d PEI ^i^dld fPiPT PTTT PTIp PTfPTT ; ^ I 

(^) fppPTpHt 1(21)% P^ fpfpsHfTp 
P’PTP PT dMlHH, PtTPTfP STPnrHt pHt IT’P TTPIpHt 
Pt w pHppt % p|p ptp vjppTP fw PTP ptIp 
ptHtp 11 

IHcqTjfv—1, Hpp pppIpt fppipr 4 p:tpH 1981 % 

p^ 1 pppHt 1980 H pH 3 p 4 % pr H^ r fTPl pH Ipp 

PPT fpHP TPTH PTPT Ht PPTRP (pr) P (?9-) % P?p' 
PPP P PTPT PTEPT I 

2 . p.’HptH pH Hpt fpffer pt ptt^ Hpt ®t?H % 
EPi p^tH ^ pRd fsppt % IHe d"H fpp)^ Hpt prfifE 1 
HH prHprfTPf % ptp% H f^rppH Hpt phtt p ^jtp ^ ptHt 
^ Ht Hi pPin 1 d-^ ppHi pfrpTT % pptp Ippifp H 
ppiH 11 

3. PPT IptH PiHprrH pH Hpt pm P 55?^ 5H ^nHt ^ 
STPPT P5 Hpt fp^ H ^ ppHt HpttH H ^ ®fjpH tt 

W-JPRpP I IppH fpl P? HpP PP 5PTPR | «TPP 



[nwll— 


xtTW TT Tnrw; wfn«hT«t 


ywtjTui % m f^rawR ?r ^ 

I ffr ' 3 ?T ?nrftr ^ ^r? ^ jtt 

f^Twfr^ ^ m qiV^atpqT ^ 

% TfT^tnTt ^TTfft ^nTTTfr i 

T?75 Jr fefr ifr ir^rp; ^ ^ ^ 

^ts % tfr ?T«T^T ^ 5fT ^ f^rf ^ 5(f3trT 
^ffjft % 3T^ 120 it I, Tfr^str^ % fTM ^t 

wr^ I 

4. 'T^'TX ^ % srr^ wrm^mr, wwt 

^ inr?: Wt "fnt^ift trm ftrjft^r it 5^ ^ ^ ^ntn 
I f^ra%firTr^^^?H ^ fW 5 R ^ tft rrtft fW«FtT 
it ^OT%srrtT 'rfr^rfentt Jfrr ^rr^fr ^ fen ^i^^^TrT 
3 R fejrnrfen fenr^ fe sFft^rft ^ qrnfe fr^ 
^ ^ trm^ fetr tfnr 1 

5 . ssniT fetft «fr4’»nft ^ im fJfetn ir Tfir ^ 
?n 5rnft | n^mr ^ smrsrm sfjnt 'rt ^nrtfr it ?rn- 
qfenr T^nr | ?r»nn fenfem fen ^rmr | cr«n ^ nfetr 

fen wr nt ^n% ^ t?; ^ n ^ 

^ 'ET'T^T ffen^ % tnm nr im ’j^tn ’rferf^^^ 
jfft fefef w fefenr % jnffeTFf ^ ^smfe 1 

6 . fe^ inn Tt; ^ ^ ^fferrfett tp mn% n ^ 
it T? 5 rt 'tferfenn ^ mnr »ffer {mx fem inn 
TT n ^) fern ^ nferffen ^ feft ^nV 1 

7. if it ^^rfr 3 r> ^/srnnT^/'rTwift jfferr 

% nmnft ^ ?nn | nt ^ 3 n% fe^ tnn 
qfenr ^fer % n?n nfearfenf Jr ntm# ^ 'rfcnfenff 
irl^fe^fetnnT (2) nwfefenr 2 4 itftrfentfer 
sffer qferfenft ^'t fe !fr 4 ^Tft % fer nr'frmnp ^ 1 

8. 'nt Tt fe^fe ^ ’fnfefett % nmir it 
^ Tnn fe^fe nr nrnmw ^ n vrit | nw 
nnn^ fej,feT TT ^'' ^ t. nr ffe; nfcnftrfer 
it mnr^f:— 

{^) n? fejfe fern' fe nnn wmm % nn it 
«mT ?mnf fei,fer % ¥n n ^nf fen ^ nr nn nnn 
qffeitnft 'Pt nomr w fefen % n^ ^ nnnfr/ 

nnnr 

(^) nnr nf sfer ijn nn Tt ^ ^'t nt nn ntnr nn% 
STO ni(fe nferfstrat ^ ^ nn% fe{ nfer nrnnm 
^t, ^ wn ’rtt nntnt 1 

24 . (1) atfer nferfsrfeT ir mnnf »ffenft inn ^r«n % 
^ nr nnntt ^ it ^ ntt% sm 10 n^ it i|;^ 
3 ffer nferffeff it fen 1 

(2) nfern 10 n^n ^r iw ^ nnn mti nrf TnnrtV 
fenfr it tfe wffet tx sntqftnn t fe# fee fe 
^ ^tnr nn | nr ferrsnr % nm fimt inn tmt'er 
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jtt ;jrfe n?nft 'rft ^ ^nn: nnn wnftr ^ n? %p|- 
qlfer n fen nr fetffet n fen nt nfe nn% ana ^pftn 
nferfent ^ n>mr fnfenr 23 % nrwrnf % niftn ^ 
mfet I 

nnr; ^»tnnft nfnnt 10 nfer % ^fem nmnt 
ir wnrnrjor ^ifeff n^^nr | ?r«mr ferfen 
T^nt % fetir nfe imt ^ nnnt fef ^ift nnft t nr atfer 
nfeFrf^nJtf ^ wnr it nnfmt ^ ^ nnfn ?nnn ferrnn 
^ nnfa' ffenr nrfet n«n 10 nfet it fe ^ mrm 
nnfn ^nir fen ^ ntfet 1 

fjcqrifr—nt nsret nr/nfenfft nnnnft 
rfntn^ ntiRt ^ mnt nnft ^ nn% nfet n ^ 4 n ii> % 
itnr ®Tfe 10 nfet fe nnnr nnr % fe ^ffenfe nnnn 
I ^tfet Tt nr nt nnfm ntmt nrt ^ n^nrt nferffetf 
ipsffer ^ niRT ^ mrnfr jmn fe nsnn nr/ 
qferrjfr wnnft/sfen^ nnrfet ^r afen fet ntnt nrmrr 
nnr fe nnrnrr ^ snrr^n ffe «fit nrffe it nr? 
fe 10 fefe ^ feR nfetfenff nn afen nfe a^nn 1 

25. nt atfenrit y>R'M nfsrfent 1973 % n?nT 
mit t nn% fer fnfenr 23 n 24 ^ nfetfenff/sifer 
<Tfetffett, nwn >|n?nn % fe ntn fet feft fefe 
nfer it ^ fefentf % nsnnr 9 n nferfer fefent 45 
nnj^ ?Fn 1 

(Tiinnre—fen fe nfe 

2 ti. amferfetf % nnfe n fefet wfe ^ 
10 it ^({l 1 ^, ^ fnfentt % a^d ^nr fn^nt ^ 

t nt ^inn ^ T>pn ^ fetfet fet rt ^ 

feft, ?nrf^ :— 


nw 

fen ^ 

(fet !ffep- 

(nfir nfen- 

5|ft nnfn 

nr-t^Ji 

tnftfetno ir) 

^nrrntno ir) 



n’t 1 n 2 ^ 

3 n 4 % 

^ fe 


nfepfefenit 

nnnifeTfen«tr 

nfe 


3 n 4 % ’fe- 

nrfen ffefet 

itnr 


ntferf % ffe 

nsnnt s % 



5 % fefent 

fsffent 23 i-nr 



23 ( 4 ) aptfe;- 

fe nfetfin 



nfenrt nn 

nn fepnn 



femt fen ^ 

fen t 

Ti'r 

(2) 

(3) 

(4) 



no ^0 

no ^0 

20 

affer fet- 

3750.50 

2700.00 


niiiEnft ^ 




lo/ao 



21 

lolll&o 

3937.50 

2835.00 
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J.'.L 

( 2 ) 

( 3 ) _ _ 

_ ( 4 ) _ 

22 

1 i/so 

4125 , 50 

2970.00 

23 

ll|/80 

4500.00 

3105.00 

24 

I2 / 8O 

4687,50 

3240.00 

25 

12^/80 

4875.00 

3375.00 

26 

I 3 / 8 O 

5062,50 

3510.00 

27 

13^/80 

5250.00 

3645.00 

28 

14/80 

5437.50 

3780.00 

29 

14|/80 

5625,00 

3915.00 

30 

15/80 

5812,50 

4050.00 

31 

15i}/80 

6000,00 

4185.00 

32 

16 / 80 ' 

6187,50 

4320.00 

33 

16^/80 

6375,00 

4455.00 

34 

17/80 

6562.00 

4590.00 

35 

17^/80 

6750.00 

4725.00 

36 

18/80 

6937,00 

4860.00 

37 

18^/80 

7125.00 

4995.00 

38 

19/80 

7312,00 

5130.00 

39 

19^/80 

7500.00 

5265.00 

40 

20 / 8 O 

7687.50 

5400.00 

41 

20^/80 

7875.00 

5335.00 

42 

21 / 8 O 

8062.50 

5670.00 

43 

21^/80 

8250.00 

5805.00 

44 

22 / 8 O 

8437.50 

5940.00 

45 

224/80 

8625.00 

6075.00 

46 

23 / 8 O 

8812.50 

6210.00 

47 

23^/80 

9000.00 

6345.00 

48 

24/80 

9187.50 

6480.00 

49 

24^/80 

9375.00 

6615.00 

50 

25/80 

9562.50 

6750.00 

51 

25^/80 

9750.00 

6885.00 

52 

26/80 

9937.50 

7020.00 

53 

26^/80 

10125.00 

7155.00 

54 

27/80 

10312.50 

7290.00 

55 

27|/80 

10500.00 

7425.00 

56 

28/80 

10687.50 

7560.00 

57 

28^/80 

10875.00 

7895.00 

58 

29/80 

11062.50 

7830.00 

59 

29^/80 

11250.00 

7965.00 

60 

30/80 

11437.50 

8100.00 

61 

30^/80 

11625 , 00 


62 

31/80 

11812.so 


63 

31^/80 

12000.00 


64 

32 / 8 O 

12000.00 


65 

32J / 8O 

12000.00 


66 

33 / 8O 




— 1 . ^H 7 >FT ^f fwt ^ ^ 
gTT vfl 5 T‘\T 3 T 4 «I ^ TVTT miTET X ^ 47 

(i) % ^rng 'rfw?: ^ ^rff i 


2 . ^iwT ^ *r^ftr ^ ?nnT e ^ 5 Enww 

^ !TT ?rf!JT fim V'T 6 ^ > 5 n!rftT TTEff 

^STTtT^ I 

3. q-TTFr !PT ?r anw fwi 

yj| TTcpTf ?>ITT 3fk ^ ^!!R wff ^ f>m Jf 
fft tFit '^7=3^4^ wff ^r yjiV ^ fen v-iiiiJir i 

4- feft vft nrfT^ if ^ fefm % fejffer 
wffRRn ^?ET ii- T>pr "fft *rjRfe ^ arnpft i 

5 . ^fer ^"t WT ^0 4 o/- irfn ^ i 

6 . tiR HTWf ^'f ijm nfe ?> ^ 3 rfe t (^ ^ 

^ nrfer ^rfe) afk ?m ^ 4 o/- srfn 

^fiif>d^3fnTR^T?RiT'^fis’^ri:%g7T!p7;fen5nTTnT i 

27. ^ 1 n 2 siftprfe ^ ^ 3 q' 4 % 

Ifefffr xTtTTR' 5 n fefenr 23( 11) (^i) % ^ nTT- 
nf^'f ^ fen I n«n 3 r> 31 n^r' 1979 ^fT iw 
if «r fnn ^ feife nr nn% ife ?f ^ t 

^ ^ fe feRfefijm HMW ^ ^ ?nT wnff;— 


1. ?nn % ffer qnTTTT «rft ^ mfeF ?nn >ift ■nfn 
nr^ snnr sffer nir- sfRm 'rlrnfianlf •r^t 
nferat ’So 1000 /- sw 50 % 


2. ?nn ^ ferr noRT ^ 'sn^ afRnr qfc^fi^ ^ 
jmft nrRff arfer 'tTt- 45% 

nf*^ Fo 500 /- fr^ 


3. ^nn % rp'Hi ^ nT% 
nr^ nn sftnn nferfemr 


affer qferfenff sffV 
40 %, f«R 5 feR 
ffeFft ( 2 ) 4 ft ?fFn 

% ^ I 


ferift— 1 . ’3Tdw ifr nroiT: tt nw 4 ft n^ 

n nn nf!nfr?nT sfep ^ 334^^ nnftm ^Fft 1 ^ 4 rit- 
mft ffefet ^Fnfejffe % n*R nt^r fen 10 nf nr ’jfer 
nffep H 33 it 4nT ^ fe 'd'l'iTl 'RR % Vj^nld 4it X*fnT 
^ ^TRK T?: iFfr oft fe ^ 33 ’H 4 ft <fft47 %nT ^ nm 
wftT4.d+i fe?R m^r ?t?fr I 

2. nisnR 7 % fefent 32(3) ^ 32(4) % n?n 
gndw Ffer % ?rjnK ferffer n fer nnr nftm nnsftn 
4mRK ^nt 4 nT 4 feTn g^^rfe 328 tRT tniir Tt^n 
Tifirr Jffe nr? Fo 1500/-% fefeF ?>ft 1 fer wt 
4ft rrftr rr fo i 50 o/"nfenT?ir nfnrnnft t, nt 
n^ 33 n’t 4 ?t fen % ^rffepnn ff?R 4ft Tiftr 
T 7 o 1 500 /- nfir nr?nr tfrfer 4 R’ftnnnftrm gnfeTr 
328 n4: fefe fe TT?n 4 n rfe ffen nrrrnr 1 
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20. ?r»rr ^3 wt—^ *f aft 

^ ^0^ i o ^ 

51^ g;<t ^ ^ t rft ^ ^ 

ifO ^ T^ f^^rf^vaa" wr ^ ? 0 ^, ?T« 0 fT:— 


^ % 

iRT yqqiq 

6 iTTf 

qq qrq'P 

qft *Rifr ^ 


qnfr qq; 


'~0) 

'~~~i^)~~ ' 

1 

qfRqfq^O 


iPT 1 inf 

2 

„ 1 Rf 

3 

„ H R? 

4 

„ 2 Rf 

5 

., 2i Rf 

6 

„ 3 Rf 

7 

„ 3| Rf 

8 

„ 4 Rf 

9 

„ 4t Rf 

10 

„ 4 |f Rf 

11 

jj 5 

12 

,, 5 } Rf 

13 

„ sfiTTf 

14 

„ 6i Rf 

15 

„ 6j Rf 

16 

,, 7 Rf 

17 

H 7g- Rf 

18 

„ l l Rf 

19 

„ 8'/4 Rf 


?I^iT ^ ?Rfsr *t 0 wn ^cT m^ 6 ttt? % 
afk ^TfT^r X^m W OTJT 6 TTI^ ^ gr'J'iT !!T^?r iTFft 
^nrnft 1 


__ (l) (2) 

7 5/-%?Tftnf:rm^o 200 /- '» 5 o 20 /- 
^r iptT ?i?PT I 

^o 200 /- ^ srftrT q-'ifR- fT^4^ ^t(R 

150 220 /' ^np 

^ ' 

30. 'T’?H TT —?nt i afk 2 % 

^Tfarrft 3O 1 1973 %^rr 

S STK ^ 3 ^ 4 % aO 1 ^sPTT^t 1 969 % q^ 

fn^c^r ft qrr | ^ # 1 gpprft 1973 (.snrt^ sn^ft 
1 973 qft qtiH ^'t ^vxf\ 1973 3 t!T fdft) % ' 3 q <t q? r 
f^rOm 29 % ^ qrf ^ TTf?r % sTfrm MfffPc^ 
TTf^ % qm m I 

f?nT (jfr ?vpT tt: smnf^) ^ qr vt 

Tiftr 

Po 85 /- ^ «PTT ^o 15/- 5 rf^ inf 

po ss/'^^rfsTfraOr^o 2 io/- 1^0 21 /-srf^ mf 

% qjiT 

po 210 /-3«rT ■giw wfw ^0 25/-q1%inf 
i?o 500 /- ?t qnr 

^0 500 /-sfrt’Etf^ 35/-srf^inf 

fe^ft—i flfaf T Tff TTfrT q?t irniTT % sprt- 

!7^qT ii?dt TT qrr ijH ??nT ^ WqiTiT 
21 ir >#'KfHr?r fi^ ffir 'FTTfirn' t, qn=5 q^r 
%nT, qOf ft, TofiTH t 1 

31 . w 3 f 4 ^ qnt^Kt qfr 1 ^spnrd i969 % 

31 fe ni^i: 197 3 qr sfdf ^ Olft?! fii 11 ■‘fr 1 'SRfft 
1979 % 30 if fff % 

?rw TTfT %'m fOit I 


^t^Tiq 7—^iSPT/qffqiT qiJH Ti" iT^ 

29. q^iT TTfrT—qif 1 aftT 2 % «rFwr^ 

^ 1 ^smft 1973 n qf% ^ ft ini sttr ^ 

3f 4 ^:iPi5hiO'^ 1^3iiRfV, 1969 ^t ^ ^ 

^ ?ft f 1 ftrai^, 1969 (?n?tT; i 969 inf qft 

qUPT ^ 1969 if ^ ftift) f fiTRlflfW mK 

% ?m ?Tfn % TT^ ffif I 

qqpT qO fifti quR if fRd- ffe qO ?t 

{!) ~ 1 ~ T 

ii,o 3 o/-?RqqR 1^0 15 /- qfr nif 

qo 30/-^frftRfRqTiio 7 5/- rio 17,50qftriTTf 

^ qR f qR I 


32. IT iTTqfErq^ vttt^it q^in 

iTTT SR gqiftqqT qOiR gi^qtqr (1960-100) 
% fq<qvR % R^rTT qq ?qrq ^ 1 % qnfqrfwt 
qit qnidiRT TTf^ fqfq^dfR urI ^ 

% qR^iTTi: jRiq sn-^ift;— 

1 . qq 1 q ^ wfa-qqft 3fT 1 ^qrft, 1974 ^t 
qf?f ^qr fiR'?T ^ f qif 3 q 4 qf qqf’qift qft 
^tirtV, 1969 ^r qf^ t ^ 

qif^qr vri’Rtq qrTiRrq: ^qwtqqr qftir?r % 

200 (i 960 —100) qllfHOT % 35 qq 12 iTTf 
% afRR % «rqntq: fq Tiqr le qTT^ff qO qf 3 
ft^ qq; qwq^ «prt ^x qR qqiq ^ 5 qftm?r 
qO" qq: ^ wiffttr q;rf^ ^ ^ 
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wiatfr?! ^ i 


vV trftr^. 5 /-^ vRwttit 

25—^ I l<>RTd, 1973 ^ (TfOTT IT 
^ I 

2 . TT?[T <Fr ttt?TT ’D 'Tf 73 D?PT f^- 
fMvT wriRT TT^^TT qTT% frjrr ^r^nr:— 

(^) ^ ^ Wm 30 % fT^cT 

^r ^Jfl ^ 11 

(v) fT^ tt?t WmR 29 % cT^rr 

^ 1 

(»t) IttRptjt 30 % ^im 5rf?rfT?FT 

cr?<T rr??i 1 

3. 1 T 2 % ^iftPPT^^rt 1 ^ 5 TTfI, 1974 ^ 

!TT ?RTf^rr ^ | ^ ?rfeT 

OTntTTT !fflR?r gi^sfirnf? 250 (1900= 100) 
% 37TT 12 %■ afl^T % ?T^T^*fr 

2 0 'mfOOT Jirfir 51^ ^tt 5 i?^*p sptot 

^ 5 srffmar ^ ^r^rfirv 

jft 5rT(TifY ww Tr??r ff)- tr 

?r >R- Tiftr 15 ° 5 -?Txr Tif^ 25 irfir 

FT? ^ I F? 1 5 RFt|-, 1974 % WTHTT FT ^ 
'IT?^ F? ^FIF^TT ^FcT ^’FTT % ^ 

FT?'i^ TFi FlfFT FIT ^ f¥ 

RTFTTT ^ FT^ Fnf^fTFf ^l 

T»f 3 F 4 %■ ‘DHrfl ^ 1 srFTfl, 1978 

ft ft ftf %FrfT^ ^ ^iT t ^*n f^TT 

?rEt[TF 5 ^ fFfFFF 23 ( 2 )(^) % F?fr qfT^rfsSRT 
FTPpPTF f<FT t 1 F-RFfr, 1 979 T W 

WTfF % ^JFfTfFFR 3 FFT 1 FFr2 ^FfHFTrf?^ 
FTFTlir FTFfsPF TlfF FT IPT^FTT FTFfTaF TT?F FT 
ftffVI 

5. FF 3 F 4 % "ErfFTfl Tt 1 arFFrl, 1974 
31 fFRT^T, 197 8 % ^ftF TfT fp^n ^ FTT | FFT 
^ 1 TTFfl, 1979 T^fFTF 5 % frfFFF 23( 2) (5F) 

^ F?fr #FF T FfFFT!? ^ ^ ffnifTF ftT S ft 
F??' irftrF fttfI'f ftfftt fW^ft fTff ^^«FtFT 

( 1960 - 100 ) % wfffF »(T 3 ;FT 12 ft? % 

aTFF % iniFTT 2 0 Tr^F fT ^ 

FT 5{?^ FFFT FT FF ^FF FT 4 Ff^FF FTFTfF 
Tr?F ^ FTFrfr FTFT F? FTFIFTT ¥tFF 

^FFTF % FF FT#^ cTF TftfFF FT SITFfI 
F?t FF FFF-FFF ft FtFTT % 

^FTt FT FFFF ^ FF# fF JFFF FFFT FT 
tFF ^FTF T. s/~ fTFT FftFFF T. 52 - 
^■plt I FF Tr?F FFFTtT% ^FTf^F- ^ ^ FFFFFF 
TFFPfFT FtFTT ^FFIF FT ^5F% STTT fFt- 


G. Fjf 3 aftT 4 ^ FlfFTf)" Ft FEIRF 5 % ftiFFF 
23 ( 2 ) (f) ^ fFSrffTF ^FT FT f^TFFF 

? 31^T Ft 1 FFFft, 1979 F^t FW FF% FT^ 
^?T fF^F I Ft F?!' ^ WFFF % FF fi^fFqF 
5 F fr^fTT Fcff ItF ft FF^FR FTTRiF 
tr?F FFtF fI FTFift I 

ft^Ft : —1. fF ftfFFF FTFflTF TT?F % STFtXFT^ 
FFF ^ FTFPt FFT Ppir F# FF^F^FT F# FT 
FFF fFF^r FFFF ?FF FT F 7 F »ft FTfFF 
§, Ffr Fti $ I 

2. FFF Fft FFFt^ 1 0 W FFT 5 FFt 
F't fFF FF^ 10 W if ^fTf FT >ft FTFFt I 

3. F'TftFf^F Tt?F FFtT FTFT TfFtFFt % 
% F?F ^ift fir FTTF FtFTT FFF- 
FFF FT ^?T T(tFT FFTT F^ t 

33 . FFF/fTtFTT FFF FT^F FT^ FTeT FF'FT^t 
% fWt ^ FF5F ^ %FftF FTTT^FFTFTT/FPT^ft/ 
FFFF/FFFF FT fFTFTT fF^TF F^ Tns^tFfF ^FT FT FFTFtF 
fFfF FTf? F fFFtfFT FT JFfFFt^ |t^ wft ftFf^ 
if FFJf Tr?F. FWtFF FF«f Tr?F *ftT FTFftTF Tr?F 
# FFlFFt F?F FT ?ft FTF^ft I 

34. fTtftt fff ft Tr?F;— 1. fTtfit: ^F 

ft cM TT?F ;— FF 1 F 2 % wftTFf^t Ft Ft 1 
FFFtt, 1973 ir F?% itFlfF^F ^ FT^ ^ FT ^F^ft 
F?F ^ FTfft I FFT f 4 3 F 4 % FlfFT^ Ft 1 
FFFTt, 196 9 ^ FS^ itFT fFfF ^ FT^ t FT FFFft 
FfF ^ FTFt ^ Ft FF% fEtFIT fT 1 FF3FT, 
197 3 if fFfFFF 30 F fFFffTF FTt ^ FFFtT 
FF<t Tr?F FFTF FTFFt I 

2. FfTFTT ?FF FT FTFftJF TTTF;—.(f) FF 1 
F2 ^ FfaFTfTFf ^ 1 FFF^, 1974 il F?% 

FFTfFFer ^ ^Tfr t FT ^FFft ^?F ^ ^cff t ^'T 

Fff 3 F 4 F FF^rft Ft 1 FFFff, 1969 if 
F^ ^FT fF^ ?t FTF ^ FT FF^ FTF; Fldt 
FtFF^ fRftT FT 1 WFWT, 1 975 iTf¥FFF 32(l) 

F 32(2) if fFEltfTF FT^f % FF^T^: FTFfFF 

FfTFF^Ff^ ’^t ^rrFFT I 

(jf) FF 1 F 2 % SrfFFT^ ^ 1 FFFTt, 
197 4 Ft FT FF^ FTF FFT fF^ ^ FTF f FT, 
7 FfF ^ srirfr I Ft FF% FfTFTT Ft 1 WF^T, 

1975 if fFfFFF 32 F TRF fFFtfTF ?iF FT 
FTfRiF Tr?F FFtF FF^ Fft FijnfF Ft FTFTft I 



vr ifTfriwr^ 
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[»rr^ II—w 3(i)J 

(^). ^ 3 ^ 4 % 1 1979 

^ itT 511 ^ f qr 

511 ^ I cfr 23(2) % 

qqq q:T fqqreT qt ^q% qfTWT^ ^qqft 

1979 ^ f^f^qq 32(3) q?I % q^q ^rrqfq^ 
Tr^q qqiq srrqifl 1 

(q) qq 3 q 4 % qntqTfV qft 1 qqqft 1974 
qqr 31 fqqrq'T 1978 % #q ^qr fq^ ?t srirr 
I qr qq^rV ?q qt^jq ^qr q> qrdt | aftq qt f^qq 
23(2) (q) % q^q qqq ^ ?riqqi 4 ’jq % 
fqqfqq t q^ qqq qfTqrq qft 1 qqqqV 1979 

^ fqfqqq 32 (s) % qgq ^Tt qq qiqf^ 

qqyq qrrqql i 

(q) qq 3 q 4 %q^^qTftq'f i qqqfl’ 1979^1 
qr qq% qrq ^rqrfqq^ qr^r t qqqrV qqr^ ?t 
qqqt I qqr Wqqq 23(2) (q) if fqdfiq qqq 
qq fqq^q | qt 1 qqqfl 1979 ?r qq% 
qfqqiT qft fqfqqq 32(5) qq q^ % mqf^iq^ 
Tr?q qqrq qrqjfV 1 

qTsqTq— 7 qqq qq Pr^qqq 

3 s( 1) q?I^ qt qnfqrf)' qfl trqnjqq ?iqTq^ 
% % qq% qrq f¥qaff^ qiqf % ursftq 

'Ft qrr^ qq ^q^rr fRi 1 qrr^ '?q wnc 

q^fq qft q^ ?qq qr ^ fqf^qf q^t qrfqqq Jr 
fqqtPcq ^'qq qtt 1/3 Jr qfqq: q^ ^ I 

feRTjfi;—qq fqfqqqt % q?q qqrq fq?tf qq q^qnqr 
qq ^'qq % q^qqq % qqtqqrq ?qq qr^ 
qT?q I 

2. q^q ^Rqr % qqiqr qR fqqft ^ qqqq % 
^qqr qqqtt ^qrTq^Tr % qqr qt^ % fqq^/ 
Jrqrfq^fq % qqq q'f q^ qft q^ ^tipT qq 1/3 
qrq fqfqqqr qtq qn;r^ fqqr qq^q qm qqr^ | 
qqr qqqqqr qrqr qrqqr wqfq Jrqr fq^q 
qrqqrft ^T^ft ^'qq qr^r qr fqinq qq fqfq 
Jr (^t ^rqqr fqqqit qqqq qTqqq-q?r qrR qmr ^ 1 

3. ^’qq qr^ qrJr qnfqrftqt % qrqJrJr 
ofr JrqrFq![q ^ q?t fqqpp % qqr qiq q^q 
^qq % fqq qrqqq qq?l ^ qqr q^q ?qq 7 ; % qrqJr 
Jr qqqrq ?qq Jrqq fqf^qr qfq qft Wcff % qtftq 
^ ^tqt rfr qqq qtqt qrqqf Jr qqfrq ?qq qft qqiq'ft 
% fqtl fqpqfqfeq fqqtfxq qfqqt qqqqft qrq^:— 

qfqq % q^qqqr qnqJr qq qrtqq qqq ^ qiJr 
'TT q^ qifqqqqt qrtq'F % qrq q^qq % fJni 
trqr ^qq qrqrq^ qq Jrqq qf«mft qq qqnq 'r 
qr^tf ^q q# qq fqi q^ tiJr Mqqqr qrfqqqJt % 

308GI/87 —2 


qrq fqfti q^q^ft ^>ft ^qr fqi q^ mfqqq^t q^qr?;q 
% fqqq qft qqqqq qqq qqr qqft qqq qJr fqqq 
fqr q^ qq qi^qr % ^ qqtJr % wrt; 
qqq fqfeqr arfqqqft % qqsr qqfpqq qqqr 
qqq qq^ qq qr^tw % ^ qjft^ % sr^q qqvfr 
qqrfq^fT ^ qrFtn Jr q?% ^ q\qqq % fqq 
qrqqq FpqT I qGg vft qjqJr Jr Jrqrfqqffi 
^ qiqqfqq: qr^t^ Jt q^ q^ 1 ?q ^[^qr Jr q^q^Tir 
^ qtTrrqfqqr q^’Fr ftift qq^ q^ft !rrt?T Jf ftrqtfTq 
qqfq Jr qqq fqfqqqr qtq q^ ^?ft qt q^ q^^ft 
qqrR ft qrq^ 1 qqq srrqqqi fMqalfrq qqq Jr 
qqqtqq qrfqq fqfqqqr qrfsqq^t % qrq fqf^qr qiq 
% fqq qqfqqq q^ pfTqr qt qq^ qrfqqrJt itrqj- 
qqfqqq: Jr ^qq % qqqrqq % fqq qr^qq Jr qqr 
qr^ fqq fqqr Htq q^ 'qt qlq qqfq ^ fqrr. 
qqrqfqq H^'Jt qq H 41 'll <,q qR qqqT ^ 1 fqfqqqr 
q'rq ^ ^ qqJr qiqqq fqqfr qt qqq fqfeq qlfjq 
'^qqrq qq^ snqqq qjtqrqq ^ qwr ft qq^^ qq% 
qrTT fqfqqqr qrfqqqft % qrq qpqq ft^ qq qf fqqrpq 
qqrqr ft qrqqr 1 

qqpf qfq fqpFFqr srrftrqnft qf fq^ ^qr t 
frr qqqrpq % qq'Tqqrq qqqfT qiqqfq^ q'^r 

Jr qFqqr qr^ft qqq'ft qt qq^rq ??fr g^qr fqqr^ qq 
qt q^qr? % fqfjjq qtfqq '^qqr?: qqqr m^jjq 
qr'rq ^r qqmr t *Tqq 'fS- Tspq q'firt wr^ 
Jf qfJr fft qq?f qqt ft qt fqfqqqr mfqqqfr ^ 
qfqqrq qft gqqr utr ft% qft fqqfqr ^ q> q^Tf 
% q^qq qw qT^qq qjqq Jr qqqrr % 1 

fjRnfti, qqqtqq fqqffqq qt qqrrf qtt qqfq % 
qRT qqr qrtqqr qqqr qr^qn qrw q^ Jrqr q't 
qf qqqr qrqqr Tqqr qq qqfrq P4tqq^ ^ 1 

2. ^q fqfqqq % gtqqf qrqqrqf % q?ftq PTfqqqr 
Mfq*-q ^ qrqqr qqr ^qq qq qfyq qrq si'd qr?;^ 
qTqr ^ftfq qqT'q ^ qrqqr qqr ^qq qr qqiiq 
qrq qqq ^rTjr ^rq 7 ftq«F qq fqqfF ^Ft rrtfqq ftqr 1 
fqq^> fqfqrqr Jnfaqqft fqfeqr qqrq-qq qr 
fpqrsn: qjqr 1 qqfq J'qq 'rft qqriqfr 
qqr ’rftsr ^ qrq>ft qqqi ffwq ^ftqq % qrqq 
it qq qq ^ q^pqft qft ^ qrq^t' qq qq fq 
wrqqq ^ fqfeq i-^tffq mqr q fT qf ^ qqqr 
% fqf qq qrqqq ^ qiqq Jqr 'itt 
irqtft qqrR q ft q 4 t ^ 1 qi'tdfqq ^rqrqjfr ^ifr 
'prt qrft’q ft q 37 f q/rqrq 'ft qf rr afk ?qq 
qqrft ftqr ftqf ir^ ^ ^ qiqt' fF qqfq 
T^^ ^ qqrq'ft qq qr^tiq ^ f'Fqt^fwpt 
fp q^pqq srrrqq ftqr t ' *tqq Jqq qq qftpq 
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ftniT 'JR 'RTT t R> T*PR Jf ^ TfRT 

^ Jr RJT 'SRlpfr I 

3. f^rf^wT 'JiN % Jr ^ RiRbci 

RT jrYPa'f) ^ sFff Jr *rni: ^rr% sttt 

fxrr firTT>Jr Jf ^jTpifr 'STEnTR^t ^ ^teepttV 
?r>fV t RT 'RTRJW RT?: fJfRfr RdR Rfr RRTRT t 
rfr RWRf^ iTRERfr fipiT tinJr ?r >T?Jr wfsmft 
R^ ^ Rwr ^ mrr ^ fWor rrrt ?r«Rlr 
Tt RRlJr "friTRlf R^ffh: RFfl RTR»fY I 

4. JTRT fRRft?inRT«Ptf%f%7RT WTRR RT RRRTTor 

'O 

RRT RTT 1w OtTRT ^ ’RW R^ RR^ RTyn Pr^h ' R?r 

Jf ^ rrI ort^ % RTTRT rr^TTR e^Yrtt 

Jr RRT «rT ^RT t ?fr R5 fRft RK RT 

fMJRRT RtR % fJn^ RT^RR RffRT ^ ^ rJT 

^ RRR RRR ffftRT JT ITR: R<f ^tR RRT ?> 3 iYT ^ 
1R : RfR fRpr'=R7 rW STTr RfRRT^ RR JT Rft RTRjft I 

5 RR^fTR qr ^ i^*fri^5R RRRT'—R^qr^R <TT 
I^RTRIRT RRTRJfY Rff RRRT RTT^ «TRRT rY^ 

qfT Rrr»fr % ir'tRTt qft GmnfT fRRqft rrr rt ^RflR 
RTRiTT: am rr% rr^ fJrfRR Jirt TrIrrr Jf YrhYtr 

'5RRRT I q?t mfRRR IfR f^RRR ^ 

RTT<jfr Jf «ft Rf t • qfr RTR RTRt Rr%Rfi 

RRT R^qrTR % fJrq JmnRfRqr r^^ qft fRRfqr 
3(1 A R^ ftRfq^ f% w^rttr ^r 5 ^rt ^ rr% 
rnffrftiR ^ Rirft | ^ Ri{ warR^n RRtfiRr RrfJppr 


RRfRR RlfRRR Jt RR^ fJTr[ RRT RTRRTR*R I Rf 
RT^RT % fJrrr Rf ^ fRT R^RR qff ^[RRT JTTR 
^ % RTR 14 ftR % RRTT R^ f^fer RR Jt Rtf^ 
RRRiT RR^ RT^RR qfT R1RR vT Rq^RT J I 

37. ^RRT qfVRriJ RT R^RTR ^ RWft 

RRT R^RTR RTT^R ^ RT RR% RTRTR RR.RTR 
^Rqff RaiRjfl sriRT f^PR ftwr ^rrt qJf ^ 
t Rt RIJ TRR gTr% RTTTTfRRrfr ^ ^RRTR fRRT RIRRT I 

3 8. ?kH % R'jqrTR qft R^T RT^r RlJr RWR 
RTfRqrpfy fJlTR ^ ;— 

1. qjJ 1 % RfsRTfTRf % rtrJt Jf R^w 
2- qjf 2 % RfRqrrfTRlf % rtr% Jf RqrtRer 

3 rY 3 R 4 % RRRrfTRf ^ RrRR R R^ 
RfRRTfr I 

39. RT^i^ RTR f^fV^T RfR l^R RR^R 

rrirrY Rrft' qff irlRiRt RPff R'rff rerw 

RRR 2 RT f^raffcR Rt'R I 

fiTRjfy 1. RSRTq- J2 Jf fR fqfiTRRf % R^R RRT ?RR 
RjT ^r Rt ^ rfr RRR qr r^rttr %rr r^ jf ^rr 
RT ^ rtjtr {^"V rr^ fV ^RR Jf qRfY P^RfY ^ i 

2. R^RTtr ^RR % qrTTR ^RR ^ TRR Jf R^Rff 

?RRT ffTTr RWR ^ R^RTtR R^fTR R?R % 51TR ^ 
Tlr f^Rtqr ^ snrpft rrrt rrrt sp> w Rtr % 
RTfiriTR RTT^ ftr Rf RRR % R^fTR ij;5R 
qft STr;R ^ ^rt ^ ^flR r^ ^ rtr ^ (rf> 

Rpft 5>, JTRlTfY I 


% R-^RTT qff RTR^ RTTIJ RRT RRffRR RrfJTRR fR^ 

R^qmr RTfJTTT 


(TrErRM 33 Rft $Rf) 
^RR «| 5 Y R^RiTR J|TR T. 1 RflT RT^ 


RRJr'SFR ftRR % RRR RT^ 

RT^R^ qfY 
r#9RT%RJRTT 
RRTJfVR^ R^- 
RTTR ^ 

RRJr'STRf^ 
% RRRRTJ 

R^RRfqJf 
RRRT%R^RTT 
RRPfVRt R^“ 
qmr^ 

RR% RTR fitRTT 
%RRRRT^ 

RTTRT RRT RR 
TTRRT % R^RTT 
RRTfr R’f R^- 
RlTR 

1 

2 

3 

4 ■ 

5 

6 

17 

19. 28 

40 

15, 87 

63 

9. 15 

18 

19. 20 

41 

15. 64 

64 

8. 82 

19 

19.11 

42 

15. 40 

65 

8. 60 

20 

19.01 

43 

15.15 

66 

8,17 

21 

18. 91 

44 

14. 90 

67 

7, 85 

22 

18.81 

45 

14.64 

68 

7. 63 

23 

18.80 

46 

14. 37 

69 

7. 22 

24 

18,59 

47 

15.10 

70 

6.91 

25 

18. 47 

48 

13. 82 

71 

6. 60 

26 

18. 34 

49 

13.54 

72 

6. 30 



{RTrII—RTW 3(i)] 


RTOTRT RRVa 

:RRrt(m 


n 

1 

2 

3 

4 

5 

6 


18.21 

50 

13. 25 

73 

6 . 01 

28 

18.07 

51 

12.95 

74 

5, 72 

29 

17.93 

52 

12.66 

75 

5.44 

30 

17,78 

53 

12. 35 

76 

3.17 

31 

17,62 

54 

12. 05 

77 

4. 90 

32 

17.40 

55 

11.73 

78 

4. 65 

33 

17.29 

56 

11.42 

79 

4. 40 

34 

17.11 

57 

11.10 

80 

4. 17 

35 

16 .92 

58 

10.78 

81 

3. 94 

36 

16.72 

59 

10.78 

82 

3. 72 

37 

16.52 

59 

10. 46 

83 

3. 52 

38 

16.31 

61 

9.81 

84 

3. 32 

39 

16. 09 

62 

8 . 48 

85 

3.13 


4.75 ^ ^ ^ •^1'^ 5T % ^TTOTT 'TT | I 


WK^TR X 

^3WfT 

^pt 1 ^ 2 ^«TT 5Ff 3 ^ 4 

'Pt ^WPT ^ '•J.WT 1972 

5 T?T ^ I I ^ ( l) 5lft^ 

"^J<RPT >JWT <nf#m 1972 
^frr RR ^ «|ft ^ 

3 fK ^ ^RT % RW Tnm 1 ^ ?ft PrfHW 20 

% ^ siTTWrinT 26 iTf 27 % ilHR ^ 

f?(^ 'TT !R ^;»RFT 

fipiTT ^snw =3ft srfir ^'. ^ sRfk 

^ RRlfR R '3R'®I^ Rft^rfstRt if ^J.'f' RVtT^ jil'A I 
^ RT^' RfSRRR wf RT ;— 

R, fRfRRR 23 (l) (r) % «p4ri{\ 

Rforfertfi qSt rTtrtrt % fRwr t 

RR H*ti| t % RR 3 4 RRfRlfTTff Rff 

15 ^RT RfcrfeRT fr RTR^ I 

RT. RRf R^ %RTR^ if I6-1/2 ^ Rff RfT- 
Rf®3RT ^ RTQTft I 

^ RT^Rrft 3 RRRft, 1981 % RK fR^ 
5t I ait?: ^ RfwR RtRRT/'ffR RfRRr/sfffrm 
RTRRT '^■'I'ni'i % R?R fWl RRT aft^l 

^ RR^ R fR^W fRTRTRTRT | r'IR RtRRTRt 
^ R5R # fRT^fV Rff ^RRR % RTR R flf aflR Rft R:#- 
Rfd" Rft fR^frRT RTRtR ^^RRT RtIR % RRTR fRTR 


#RRR7R RTRT RTRT | ^ RRRTR % RTRt Sfft Rt RTRIT 
if ^RR RTRRT ^RT fV— 

(!F) ^ RFRfV RR: % RRR % fRT^ if^RpiEnff 
RT ^ RRRTR Rff fTRT «FTRT RT RR f^RT 
Rff R^ itRT % fRTi[ RRR RT RR4 RR fRik 
^mr RT% I 

(ht) ^ RmfV %Rm^TRftirRT ’pfRttRR^ 

^ tRRTP# RRR rRiT^RR RRRTR aff^ RfC- 
Rfttnff ^ n^RTT ^ RT%3: I 

11. RRT RR^rf^ *Ff, RRRTR RftjfRRR 

1972 ^ IJRRR RTTf^ R ^fRtSR^^RRT'^f 
RR'rfiR % RRTTR RT RRT ^ affr R^ fR^f^ 
RRTRR ^ Tlftr RR^ RirTTferff ^12 ^JRT % RTTRT 
RT aft vfV aRTRT ^ I (RRf^RRR ( l) % R^) 
Rt RitSrVRR 11 if RRT^ R^ R^JRTT RR% r Tt R K RTf 
^^RRR RTTRT f>TT I 

RT 75 1?R fkfRRR’ R^ ^R TJ^ Rr fR^ftT RRRTR 
^ TifRfTTft vft 5HR R fRlR Smr % RRTRT R^t 
R^ift ;— 

(r) WrRR 23 ( 11 ) (r) % R?R Rf^fMt 
^ qfTRTRT ^ RJJRTT RffttR ft^f ^ fRT![ 
aft Rff 3 R 4 % R ' ^ RT Pt RR^ 

JIR:R RiT R. 24,000 RRT aflRlft I 

(RT) R^ TTiflf RTRTff R R. 30,000 RR^ I 

4. WR RlfRrft % fRR: RRRTR «PT ^iJRRTR 
rThIrRR 1972 RP]; R^ ?flRT afiT TtRT R^ R^t R^ 
RRT % RTR IJT^ ft RRft ^ Rt RT^J ^^R %RT 

fRffw RRRR % ’iJRTtrT R^t Tlftt RRRft R?R % RRR 
RR# 'TRRfisrft s|ft Rt TJRT ^ I 
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?r»n: ^ % fwr wtt 'G 

^rftrfTTiT 1972 ^ 

sfk tr^ ^ ?r# ^ afhr 'tN ^ ^ 

¥RT^ ^ RRft t Rl 

JT^ TT^f ^ f?T^ R<TT?R ^ RRRFT TTIr RR# 
R^ % RRR RR^ Rferf^EFfr ^ W. RRT ^Wt I 

5. SPIT ^ 'RRRrtV ^r % RRR RT RTR Rt 
' RRRTR Tlftr^ fHfRRR 50 % rl^ RTxT R^T SRfTT 
RRR RRIRRI RrsTRITt f^lRT RT RRT: r^ ^ R 
Rf Rf^ fRi{ RTTT R ^JRrTTR f%RT RTRRT :— 

R. RRT 'TfTRR ^T iT*’ RI ^ ^RR 

7|; ^RTiRTlRfRRR SO^R^" { l) ( 12) ( 3) 
3fk ( 4 ) ^f RRFRT RRT ^ RT ^R R"#?! 
RRRff ^ RR RTR R RRRfR fw RIRRT I 
%RR fRtJRT R^ Tt RIR f^f ^llipil I 

-Q 

!R. RRR ^R RrKRRIrRTT % RRRR R ff ^ 
% RRR (r) R RRTRT RRT |, %f%R IRP 
RT RRl R. RfiTT RfRRTR % RRRR' f% 
WrRR 5 0 RR Rt' 5 R fRRRT 'J.fRRT RRRRR 
aflR RT RRi rrTrr rr it t rRr Rrt 
RP: r| |Rt RRft RRRff RT RR RTR 
RRIRR RT i|RRTR fRRT RTRRT I 

fgnipjft:—11-7-76 ?flR RT? R?1 RRfR % RqRTR 

Rt RRTRR % ^RRTR R fRRR ^RT g> Rl 
RR% RtR srfRRR 5RTR 1%RT RTR.RT I 
RR R^ % apT RRT RtR RIRRR R %R R^IR 
R^ ^RRFT fRRT RTRT RT ItRT RTRRT 
SRTR RRlfeR RFfRI ^ ^ '^{R 

Pi'^Rt RRTRTR ^ ’^JRRTR R RRTRfR^ 
fRRR |RT ^ ^R' RR^l^ RRRT sVr RT 
RRftlR T4RTfRff % IrRRR % RT^ % RRRR 
^ I RRT rRI RTRRIT R SRTR ^RT RR 

TfT ^ RR % PtR PrTR RT RtPr^R rRI RR 
R^RT^ ^RTT RifRfR RaRT ^ aftR RR RR 
R^RTRIrR)' RRRRnff Rit RTTFft I 

41. RTfR'R RTTIR—RRR PfrI aUTRlfl aR RR* 
RTR Rflrf^R 1972 aR ^TRTR RT^ R ^ RpR R^ 
^RR Rf %RT R'TIRR RTR R^ R^R fRRpR fRRW 
qtR Ri^ %■ rIRR RRTft R^R ^ RTR, IrR^T rIrRIR 
fR^PT rIRJ % RR T mpRR R> RRTRRRT^WR 
R^'T fRRTRTR RRRft TJTJi; % RRR RFR RTWfRRT RTpR, 
RRRRRtf RRR RR% RTR WrRR 40 % 

R^ TjfR RR RRRPT RTR RT aflT RR% 8KI IRR^ 

^ RR Ril frift RTR ^ RRfRT RRRPT RfwfelRf 
RTT^ i^Riafr TTfR R RTR ^ RT RRfw: RRRTR ^ 
,pjfT ^RRRrq' R RR% rIWT rR RERTR 11 R RRtR 
rR it^jrit ^ ^ RTdt t I 


[Path II— Sec. 3(i)] 

42. W f^RR RRRTR ^ RRTrTR % 

RferfFRiff ^ RTR I RR^ f% ^ % pTR R^RRR — 

( 1 ) frf^ 23 ( 2 ) (r) % R^ aft ?nt 3 

RR ( 4 ) RRpRTfr RferfsRRf % fRR fRRTFT 
^rT I RR% RTRRT RR. 1 , 800 /—RfRRR I 

( 2 ) R?R RIRRf ST R. 2500 HfRRTf I 

RR-g PfrT RufRr^T aft RizRfsRjfr Sr rrt fq^nr' 

rflR RRf RT %RT % ^TTR R7R RR RRT ^T %T 
pRfRfRRR 24 if R> RT a^RRR RrwrsRRT RRr4T R^ 

RT snfRTRCT R'T^ ?RfR^ RT RRRTR # R^ 
%fRg '5'R RfeT^RRT %RR Sr RPTRT I 

43 . ijeR RR SrRT fRf% RRTRR qR RR ?TrT ; RR 
RT^ RRRTfr RRRTR RTR fRR RRT ^ RRR RT 
fRf PT % RTR RT: RrRT I RT :— 

( 1) fRRT RpCRK %, RT 

( 2 ) fqrTfr RTRTfRR R PfRT RT 

( 3 ) RR^ RTR RrfRTSRFRR Rff fiqTRr ^T RT 

pRfRRR 40 % R|R RR RT^ CTR ^ 

RRRTR RT TtFr^ ^ RR qfT RIR^fT I 

44 ( 1 ) RbRTzft Rr#RTfTRf *fT RRRIR ^RTR :- rj^ 
RTRTTfr RTTfRltr fR% RRRT^ RflETfRRR 1972 q?T 
RRcTTR RT^]; R^f gtcfT rIr RT RfURt}- RR 
RT RT R3^RT % TTTR TTRT ST RrI qfT RTR RT RTtT 
TT RRT % fRg RTFrR RR R m RR% RRRT 
^RT % rRtRR RRrpR % fRR rItrFsRR'T Sf RTt RR 
St RRRTR RR TTR R^ I RRTg % RRR %RT 

rFrR RT RTWRTRT % RRR RTR RR % R7R RRTRTT 
RRT ^ RRtPr R^ ^>fT -RTflT I 

RR=gRT RIRRIRT 4 RRRTT, 1981 % RTR pR^ 
sjt R| I RTRRf R afTR art RpCRTR R>RRrT 

RTR RTRRr/RTfRRR RTRRT % R?R RT^ RTST R IT 
RR RRR R^ tO' R>RRrifT % Rp- 

fRTTfr 'iiJRRrR% RTR R ^ RT RfT RRRRTT rTT PtR^ 
tfTRRTR RT: Ft^rT fRpRRRr fRRfiRRT RR RTTr 

% RRTR RRTTRrRR RR PRRT RTR RT RRIRR rTT %r 
RTR SrRRfTR RTTpTT I 

(r) RRRTR ^ST RcRTR^ RT FtrSIrR RRR 

RRR? RR RR rFcT^EIRT RR f^RR qfT RTrfT | ^ 
RR fRRt RRTRt RifT ^RrRt % fRR ^RT I 

(RT) rFtFrRR RRRTR rTT tT^ R?RTR^ RT RRR 
■Trip % pRRpRR % RTR 5|PT RrfT ^ % Frit 
R tRRTR SrpTfT RRR ^R arpRR ^RR RR fRETp- 
FRR »FT RT^ I 1 ETRRTTfr RnTRTFT % RfRRTRfsTRTT 




r<iFi 11—^13(i)] 


vnT?T ^ : wnvrw 
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SrrerPTJTJT 1972 ^ 
afk ^ %!!rT ^ ?rtPT PT ^sfPfT ^ Pi 
tpp T?: PP5 PPTPP ^ pifl ifpff qr 

^ I 

(?r) TTp; pp %PT ^ % pk %fqpT p^pt 

p 4 prr pprfki' % PPT ft Tnfl st ffr 
'J4KP % .if TT^ ^ pfT^^PPt 
PP ^PPTPT fpPTT ^PP^PT I 

(?TT) #T PP' P?V PPT P?1 ’TtrrfpT % PPT ^fpPT 

ptp p 4 p?t prrrfip % Pr^ i(T ppl s) 
pt PPTPP % pp p p> p^'f pfl qfp-'ffs^rpl 
PP ^PPPT fpPTT Ppppr I 

(f.) qtp pp P?t PPT prt ppifpr % PTP %rpPT 10 
p 4 pft PPT % P^p- ^ p> ppr PT iflPPT? 
P?1 pfprfispff % PPPP PPPPT PTPPT 
PT, PPTtPP PPfpPP ( 1). ^ P^P PPPT 
PPTPP q^tTrfp PPT p? pfpp PT 'ip- 
PPT f%pr PP^PT I 

3. IRPPft PPTPP pfpf^ 1972 

PP ^PPTP ^1^ C^' % PPP PPP^ ^ 

PTPr PT %PT ^ ^ PT fF^ PPTP ^ ^ 

PPP PT?: t ^ f% 'CT^PTPf% pnwfl PT PP P^ 
pfT PPFPTT PPT ^ PTP TPTP PP P PT 
PPPPp 4 %f^P qrr pferf^STPt q?t PT % 

PPPTP fplPT Pfirpr, WP fp! Pfppjpp fprp PffiT f'f: 

(p) t[PT^%PTP% P 15 P^'Tp^ pfr pfTpferPt PT 
T. 15,000 ^ '>fT pPT p> 

(PT) PPT PTPpf P P. 15000- 

fpfppp ^ P^-PPPTP P^^T % PSPTP 
1 0 ^ PgP PfTPTT PPP P’TPPT P PTpf P^T PTP pfpp 
P^ T|PT, PPP P?PPTPTP PT I 

pptTpp pfafppp ^ ppP PPPTP p:^ p^ 
ifT 5fTppT pp f% PP^ JTTT pfT P^ ?tPT ^ PPP 
prfpppfT fpp^ ppp?r fpp fpp pT ^t p^c3 ^'t I 

6. fpfp % fpr^ ppptp pt^p 0^1 ^ — 

p. ^ PTP?r PfT prpprtT ppp^ qp % ^PTPPP p 
fop PT Pit # ^ ^ PPPTPf/foPPfpp 
fopT PPT ^ 

PT. pfofRiTi^frp PT ppT pTPPTfr pT fojtfor fop 
PT pfospp pijfor^ ?Tpt^ % PPTP pp ^ 
fofPP fop PPT^'TfoT 

p. 5P; fp^ PPP ptpT 

7. Pr^PrtT PT ?P fpfppp % P^P PPPTP 
ipcp pTTSrpT I pp% p-p PPPTP p PPP prm fo Tfo 
fop PTPT I 1 


45. PPPTP pfpforp 197 2 pTt PP% P^P ppfo 
pp fpppf ?r ptFpp pfopTfTpT fo piprp pppppip I 

( 1 ) pp qfoprfofT % PTpSr it f5p| ppptp pFp- 

fppp 1972 t ^PPT^ pfpfoTP 1972 ( 1972 PP 
foprppp ) 3 tTt PPP-PPP PT PP% pfop ppt^ 
pp fpfoipf % ’P^PTT PPPFT fppi prpPT I pp^ fo 
?PP> ffopfpfop. ptpT PTP I 

( 2 ) I|^P' 4 JP 9( 21 ) % PT[P fpfpfofTP pppffopp 
PfPTfo PtP, fopffor P^PPfT PPT, PPTP PTPPTPP 
fopTT^P PtTT PPT qfo ?PP iTPTPPT Pp pfoPPT PTpPT 
% p^ pfo fo ppj; fo 'vjppTP foPT Prp I pppTP % 
P’^qTTP % PpTpP pr fpp BPfpp I I TT 5 PPTP PT 
PfoPT^P pTT pfopip PTPPT PTTT PPP fo ^PR 
prfp Jr prftp ppI % ptpp ^ pp% ttpptt foppifp 
P 5TP PTP P^ PT 10 PtM P^ ppfp % ffor ;37fo 
gTTT PTPT fp PPP %pTpP pp^prrnr fopT pprpT 1 

fPRfo , ( 1 ) PPItTpt fppiqr 4 PPPfT 1981 % 

pfop P»f iii iTp IV P^PTforf PT 1 PPPfT 
1980 P^ fpfor TPTfo Pfo foPPPT PPP 
P PP it fo PprjfT I 

(2) PPT fpifr pfoprfT qfT ^pfp Jr ^ 
PT prfo t sffiRT P5 Jtpt fppfo Jr g;p wppT 
pptpT Jr ^pT ^r^foi pt spjpItpp | fopJr 
fp P| Tg|T PPP PT f PPTT t I WPPT JrpT % 
fpPT PPP^ P PTP fpppp Jr PpfoT P^Tfo 
fo pfo t PT pp ppfp P p^ pptpT Jr p?Jr 

p^fojpp P foPT PT fpfopp P ^'rpT pT 
P8% STTT Pr'kp qrTpf^ppf PPP ffoppp % 
fpiT qfTpfspfo prfT ptirT i 

PT^ PPP P?TPtT % PTTP PPP Jr PT^ P^ PT 
PT PRPT fpfop 'jsf fofor % PPP 

120 fori fo fot Jr p % ptttp ppfo 

qfTPf®HP't Jr PPTP p|T ^Tpt i 

iii. (p) PPPPPTfTPT%PTPP JfPTPTPP^PPrpTT 
JtPT PTTP PTTTP PT PTP t p't PPfo ^ PPPTP 
PTT^ pfopf p: PPP P prp Pfo ?Tpt I 

PT. PPT foi p-Ppifr TTP pP % PTP pfor s p^ 
for PPT P?T PPTfPT ^ P^ PT PTP PT ppfo PPPTP 
TlUl 6 P^Tpr % ^PP % PTTPT 51 ^ I 

p. PPT PTT^ pfopiTT JrpT % PPP p4 P ^ PT PTTT 

p'r ^ pqpTP ¥T TTfJr fop^'f % foip ^ pnpT^'rfo i 

4 . ?P fpfppp Jt for Pm PTP PT fpPTP PTPTpiP 

fpfp mfp pqpR fopfppp 1972 % p^ fpfpforfrp 
% for pp% ppTp pptp pp fpppT % ppptt ^ i 
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srfsrf^ 1972 ^ sramt etej; ^ laftT 
IFTT 'TTW ^^TRIT ^ ^(*1 

^ 41^ ?FTT 

?> ^ t (w^i irPTsfiT ^ pTffw afr ^ ^ ^ Jr 
wrfJFT t I) 3 TtT ^ 3 TFf?r % ^FFT 

WSRT 'f>FT 'ifl ^3^ JKT HF^r ^TF!lf^ WI 
^ ^ ■*fT ^fTTftTT I ^ ^'1 ?WT WT if 

'B'RFT ^.Tlftr aflT Tlftr 
7 ’?^ % %% ^ ^ Trfifr 

qfTETfsOTt % 12 t >1 nr ^ ’Tpft ^ 

TWPT ^ Trftr M r<q K ^ ^ ^TFpft I 

10 

’tTT'ITT TiFT 


^r. ^<t I ^ II ’EfRi^rPc^ 3 t\^ III aiK IV 
FFT^ ^r^ft Rl+rT ^ I ^FfT% ^?rT 'ifl 
qfrvrFTT 23 ( 11 ) {^) % Ptrwtt f 

t--- 


'p^^ttV «ffl 'rfr^jjjTT qrfwr *ifl ftRw riftr 


'^. 400 %■ 


F. 400 «rftj^ 

1200 ^ spF 

F, 200 afR ^TI% irfiFP 


iferfstFif^ 3 0 ^rf^nfFT *WT 
ar?? 44 ^ 1 T F. 00 affr 
^rfBnTKni^. 100/- 

qfTTfM^ srr 15 srf^nfRT 

• 4 '(Id ^F 100 
afk irftnfFFT 4T. I 60 /- 

'TforfstFit If 12 jrf?p?Rr ^t!i^ 
ftp ??^'fcr»TF, leoafft: 
'trftpiTTnT 250 ^ I 


46 ( 1 ) 'f'?FT 4F5RT, STU ToftFI ftf^ft 'lFT’«rT^ 
pfr Fpftr F 'rfr-iR 4 ?ft ftrftnTtftrr gxt Tt '^fctr 
ftp^ arRTT ^ I 


: grrftT Tff ft ?T 'rfwrftwT % 

fftrr qfTPlftlFTt fftfWT 23 (ii) (^) %?r??r ft?FTFTftI 

arniftt I 


*r. ^ ^rft^nfr % ^ItanT % ftro; ftmft ftrr % 
ft ft^ ^ ^ ^ I 

irr . ^ 'rnHifl % qlr^ ft ftF? wr 

Hf^tT ftiiFT aiFT ^fTW ?> afK ftr^fftr ft ^ ir stht 
^ I 

(2) ftrftPFi ftsrftftrr ft ftpiqftwTT ft?rTi?Tft 
3 fR 'rfftarn; ftftftff ft ^n^ift :— 

!r. JFT ft FPrft ft q^ft 4 T ^ qrftmfl 

ft TfiFft ft qfft Tsg ft FFift^ ft 

'jFqrT 'pft^rft ft ft^ fft^ lift ft 
g;# gTTT^T I 

5(11. qfft afk qofr 'Rm: cfk tk pra^^rr 

Fiftr aflT q^ft ft n^qft^ i 

i. 3 ^ fft?ift qq^fttr qrftm fftrr 5 ^ ftV 
mfiRr ^ 3fk fft^ftt «rrq 21 ?ft ft qrq |t 
sftr ?rfftqT%r 5 ?ft famft 'FFjftt ftH: qr ftt^ 
5^ ftl t ^ 

24 qft ft qrq ^T I 

fft^'qftf :—“WTtW *T^!T ft fft^fft ft d iq 'jpq fpTtl ^ 
q^q 3 ^ WftFT ?>fV I 

47 . qftcqrt q^rq ftt qft ;—fftftt qrftqrfr qft 
ftqmftfq 51^ ’i^ qi fqq^ ft qrq jjfj §1 'qift 'H! 
qfftqR qft fq^ qqqr ft oRar ftifrq ^ anftftl 1 


( 9 ) qft iii q IV ft qTftqrfftftlr ft qrqft ft ftt 
fqqi'jq ^ ^ qqft ftqq ftf qfRTFTr fftfqqq 23 ( 11 ) 
(q) ft q^fqjsT qqqr ft^ — 


q ift q r fftf i ftr qf<qf5srqt qfwr ftw ftt qrTqq? Trfft 


q. 400 ft qqr 

q, 60 

q. 400 aftrqqftwfftqi 

q. 100 

fttr q. sooftqrq 


q. sooftqfsRiftfftq 

qqq qq 12 qfdviq qqq fft 

1200 ft qqi 

qjqqqq. loof^ 

q, 1200 ft qfqq^ 

q, 160 


Pd'qftl ; qfftqR ftqq ftt ’rqqT ft qfttspT ft ffttr tTf^. 
frfsqftt qftftqqqrqrqTqrrT ^fftfftfqqq 23(11) (q) 
q^ qqrqT qqr ;— 

(II) ftqr ft qqq ^tqr;— 

ir?t fttt qqfqiftt qqwr srfft^fft ?Tfqfqqq 1923 
ft ffRT ^nfftq q^ | qr 7 qft ftt qqrqR ftqr ft qrq 
qqqqR ?rfftfqqq ft srrqqrqf ft q^jq ^ 

ft 51 ^ ftrf ftt arfq^fq qr'q qqft ft qfqqftqR^R 
ftt ftt qrft qrftt qfftqR qiqq ftt r %qT ft aiq ft ftifti 
qrrft qrftt qfRrftqftt ftt 50 ftfqqrq ftt qq^ftftt 1 qr 
fqfqqft (1) ft qfq ’jfqq Rt qr 111^5 gqftt qfRTR 
qftq ftt ftt qrq ^ sfR qTf5 Ttfft qq ^qqift 
qqfqrftt qft 3^ ftfftqfqr ft qnft qrftt fftq ft 7 qft 
ftt ftqfar ft fftcr ftq ftqt qr ^-q PTqfq qq; ft fftft 
qq % fttfttqrftqiftt 65 qft qqr fttfqq Tf qft ftt 
ftt qfft ft I 
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( 1 ) ^ arfu^ 

1923 jm ^ ^ 

tfrftf'jRi % 5W?: ^ 3fR 7 ^ ’^i ?wr % 

^ ^ ^ qft^ ^Pt 

qfr^ ^ Ti: jttt nr-fi arf^ 'rferfiOTi 

^ 50 !T%TO ^>ft m g^r^rr-TtR 

(1) ?r??r iTT5,ir qfwc 't'tjr' Jr i| ^ RiJr 

aft vfr jptT ^ 3fV^ ^?r?R5 pRnt fw n^TT 
^ (W) if ^?mff 'Ct^ % ^rjTITT^ aninft > 

fttqrjfr ;—»F1H^< e!T%g1% !rft7fiW«T 53TT 
irrrfiw srfkOm ^ ^aftf^ijf^T 

^ 5T^ fw atTHT ^ft'rfWT ^ ^ ^ 

gqf^jTM (ii) (w) Jf ?r^€R:tjWr i 

2. 'm<m IVfinm (u) (w) aftr (^) irro 
affinr 'jft 50 qftt^pT ttfit arirtm^ 

MHtnr 2 3 (ii) (^) if 'TfwT'I^ fjRT w t I 

3 . fiT«[% ^ ijr^ :~ 

Jrft ?r^ fHa[f^ % ^3^ 

’TWi, ^ ?fr ^ ffrPm (11) (*r) % 

WfTtffftifr tTrir: q'jR' *r4- qft scrarfa- % 

arr^jft ^rr ^ f?T^ 6S 

^ cT^ 5t% ’ift ?rT aft ^ I 

«TfRIK 4'517T TTfiJT ^ ’(ft ^ it 
f3ff5ratfi3T ttI%- it airn?! ^ ^ mftr 
^ % WT it^ lit ^rft % 

^ I fw amrr ^ ^ ^>ft 

JTTWt if itr^ 'ifT^rTT 4 ?pt >ift Tifir, ^3Tft^ ^ 
ftrfim (I) if TO^trj^nr q f^n r 4 'i!R ^ 
T?: qT ^>ft I 

4. gqT>RT ^ Wim ^ ?r^T »rf1^ tc % 
qfiTTK 4 '?r % qft «t^rj qft wfi^r % amr 

qf?TT vft ft, qfw!: qf^nr % ^ftqf 

■a^pT^I^ (I) % rI?5T jjtft I 

fscquft ;— 

(1) wq^ qftt qnfqrft ^ ^ it 

an4 qt % q^ Rftfq 
itarr qft a^Rrft fqqlr ’sqqft 'trfErq'f 
qrm^ fcttr qqft an44t i, 

(2) qfrqp; qqq qft rrftt qrfqqr nx it ^tfcr 

qtt anq'Tft afk q^4 qqqf ifqqt^t art^ 
3tk 3r?[t qfrqK ?rj^ atqff if qrf 

arrq^t qit ?m% ^Tjrfqr wff if qrt: ffrirr 
antqr i q^ ^ fqfqqq if fqfqTjffer 
5q„qnq q^f % aq^r qftqR qqq f«Rft’«ft 
qrqir if ^t >^441 i 


(3) qfwT TTfq ^ stfim ?qT q^ 

^ qrtqr qrf^q I qpfr mrq if qqqr 
qft TTfq qft 5 ^ qnq % qtq 1 

48 . ^ qfrqK ^'vtq qft ?rqftr fi^q qqrK | :- 

(1) f^T qx fqErqr % qrqit if qqrt 
qq "jq: fqfqqq qqr arq qf q^ ^ 1 

(2) q^?T % qrqqt if qq% 21 q^f qff % 

qq> 3 tk qfqqT%r qq- ^ qrqir it 
qqqft 24 q^ qft ^t^ qqx qr qq% 

fw^ qsp aft 'ft q# ^ i 

(3) q^, q?ft qtqf qtf if qqq «pq^ ^ 

3ftT vr fqtqqq it qtfqq ^t sftT ^ it 
fqqft tTqr qft ^ ^ % qqq qr itqr 

fqff^ % qrq fit 5 ftq qf qrqqfif 

ijqqr qqfnrfRff qft qftqR ^qq qqqft 
qfrfqq qqft qr qfq afk qqqft q?; 
5 ftf^ q^ qi arsqf qtt qfrqR ^ 
fqqr qtqr ^ 1 qaitf fqr fq^qfqf^q 
fqTjtft 3 !t qtqr qq ?tjft f^q fqr :— 

(^r) stqq aftiqq q^r q^, fqfqqq 47(11) 
3ftT (III) if qqTq“ qt qr it sft qfw?: 
fqq qro qR% % qm t/t tft^ 
jpt Ttfw qfqqtf ^£> 500 qft ^ftqr irqqrqT 
q^ fitft qrfK I 

(itn) ’qqr fVfqqq 47(11) qh: qqr^ q^ qr 
ir %q xrq; qf^TTR qarq qit qrc 
qt fqfqqq 47(1) if qqr4 q^ qr q^qrq 
qq ''jqqrq fqqrr qrqnr 1 #ft q’aiqf «?ft 
TTfar qo soo qfqqr? qqr ?ftfqq ?>fr 1 

(q) qqr fqfqqq 47 ( 1 ) if qqr^ qq* qr it 
^ ?arq qq q^qqR fqqtr qiqr | qt qtq^ 
^Tfiqt 'ift Tifq q° 250 qfqqt^qqr ^frfqq- 
^ qtf^ I qqqt; mx. fqqft qqfqrft qq 
qr qrqfqqr w qr arrftftqr qreq 
qr qqtf^ qt fq; q^ qR qqt% qr 21 
qq^ qr 24 q^f 4 r^an%qT’ft aftfqqq 
TT^ ^ qqqq' | qt ^q" qft 

qfrqR 4 qrq qtqq qr fqqr 'snW, qf 
fqpqfqf^q qql qr ^ ^qr fp— 

( 1 ) qqr qq qr qrfqrft % qq qqr 
qr qt qGift if it ^ tft qfrqR 4arq, 
sRq if ^ qapsff ^ f^pTT qr^qt qrfit 
fqrq qft ^tqr fVqr art o*f> 1 

( 2 ) qqr: 'rqr iv wfqq: q^q qr q^aft qrqfqqr 
q^qq aft 45 ft 3ffc arrftfcp •rnRftfrqt 
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?! afiT ?!, •'ifw? TilFT 

arn: ?r Ttri :— 

-<3 

1??% T ^ 3i!t 5FK tT2f7 I)T :3^ 5rftw ?! 


cfr ^ tf?^ ^l!! RfR % TT? 3 f!T gi? t 

3i!t ?fr ITT qr ^tTsw a?!! ^ ?f! 
^ ^ ^ 'Tfr^rr 't'5ft 

fWT I 

( 3 ) 5 PR ^ ?! ff! "fiiFr r# 

■T^ ar T^r ^3^ 5rf^^iTR^ rnr 

fW 1 

(4) fsfr^f! vft aa- ITT !f! ?rDf!aR qfw?: 
f 5R % ij^nTR % a??! R5j;T Jtrftmf! wir 

?>rT iErTrf?x ifff! Jr«r/cr *ft ?> 
f% ^ !fpi^ ^ ^R^Ir<^ sf! 1 

??R?1 IT-hiRh 'T)<^ TT^" snTRT'T^' f^fTc^TT 

^rf^mr! ^ rtft Tf’ Mw % 

'fnr ^ «fiT T ?'! ^ ^ anwf^ 

RT mrfr^fT ^ "fTT ^ I 

(5) <5rfVDTm ^ ^ if mR^IK ^'ifPT iTEcrsfRf! 
afFlT ’nrfW 'T?f T?! ^TT 

' 'i -a 

cFir ♦iiiR’h ^RFF^TT ^ ^TTRTTT 
r?^ ITT ^TnTrfR «TTrf?5r m ^TTtrRrsiwfrrT 
Twnr ?> fTT^RT TEsf? % ^ ;?T?f! 
f^RKTTT ?rftrTr^! ^ TfFr 3r»f ^r ^ 

?*iNi Mi'-ci ‘frT% tt! i 

:—(1) tfTf! af! 

^^Tft ^ ITT ITJIJ % >T^ ?> ^Tlf d! fTT 

fVPFTJT % ?T?T qfT?R fsTiT iff! RT^^f! % Rfif ^la' 
qx RtiTT isTT^irT I 

(2) w ^ RrftinT % 3??r sett ^tiNtt! =if! 

TT Rttt? ^ ^jttttt ^ ^ t? qfwT; ^ qf! 

TRTTrr "ff! ut t I 

(3) mx ^ttNix! aiT qft^ rt trarTT 

qrr^ HIT '4ici ^ ff! NiH^f! ^ ^STT^ tt^ 
qfcqK qVpT ^! ^if! 1 

(4) ^ RTW! Jr qfr R? STRlfT^ 

qRiTT ?>TT 'T!! ITT 'T^f! <SrTif! '3f!fT<PT % Rt^ 

^ iT^ qnTT Tf f I 

( 5 ) % RPlJr R IT? ^rfTiTT ^t^f! | % 

W !Ml^*rTf??r I ITT FT^ I 

^'T ^ ^ ff! ^ ’?>!! if! ttrft 

^ Jr ^wriT fiRT ^rnfiTT 1 q^F fwrr qf! Rcitti; 
i3i5T% ^ Eps^ ’f! 5r? ^'ifTT ^ iwf! I STIR Rtt!! 

fiTEnTT qf! ifij % ina’ i^rpTf! aftf trttft ft ^ rfr laJr 
f! ?T% TTff! ^iTTir qf! f??rTT ^ f^ arr^TiT 1 


[Part H—Sfc. 3(i)] 

( 2 ) 5r?r ipifFTTf! TTiirT Rra-ar ?rfT it! ^'t? ^rr^ 
3t!< ^ttt! qe-r! qf! ttt TrqrRr-F ^«w! qf! w!? 
q# ?! rf! qT3 fttttRtf ir^ qf! % f??Jr Tf! 
OT Ip"! it! itfct qrjif! i 

(3) ?'! fqfqqq ^ rT?q ft'^qfJrqr (i) arlfi; (2) 
Jr qrr? ft % ?r?rrirr ?r ttr^ if fqrrf! YJj^qrJ! % 
tRtr % iT^ rr^Fq Jr ^irRrriT! “f! ^rrFr 
Fr?7 ferr sn^irr 1 

( 4 ) ^RT qw ark %rfqqTf?!T >jfw ^ cf*! qfRTR 
qpR ^ ?rf=mf??r qfeif! qf! rrq cRt ir?7 ^! qn^if! 

frqi % q^ qf! smj 21 qqf qf! ?> qn^, ^rrf% 
RT q^3- qfrqR ^5 r rtr qR 1 

( 5 ) qr?r qnJqrRirf 'J'wt Tr>fr iiqi Jr 

qqrqr qq q! uq Jr Jr qqJr q?r q^qr 21 

q^ qf! ?rTij qqr qR^TT f'qq jttft qRqr Trqr q^q! 
?rqT q! 24 qif qqi %t ifr qrqqr ?'r q!i: ?q 
qqftqq snq srqrq qfr qqrfR % qr? ?;qJ: q^q'! qf! 
qfqqR ^wq qf! ^ qrkf! i 

(6) fqqqr qr fqijr % qq: fqqr? qRq qq 
qr ij?i^ ql qr^ qq qq% qiqiRq q^"! qf! qq% 
qrf rqq> srrqqrqqJr jiqr qfqqR f?rq arr '^qqrq fqrqr 

qTkrr I !Tfq«rT ?rqT ^q% fsFrf! qqijqr sqRqTqiF! 

fr^r q! qr^ cfr qq qr^^q qrirqr ?!qT 1 

qrrr fqi rr qq?rR fq^ qqrqq qf! iFT.jrr.q. 
riqr 10 ( 3 ) ^ ifr (q) 6i fqqtqr 29 i96i Jr 
qqr# m ?rTkr! % snjqR ^ iqq^qiqrrJ! nrmi 
Jf iFFj^ srfqqrqqf! qiqr ^qrq Rrt qrqqT nrfq 
f¥ qrmq qq.jrr. Jr qqnf qq w^^lr % ^t^ttr 
RT qFTq gRT fqi^qq FrfmrTqqf! jrt '^qqrq fiFqT 
qr^qr 1 ■ 

qq^rf! rfrt qq wr fipq qq qfq qr q?if! qfqqR 

'f?rq % ^q! qfr qrJ" ^ iF4qitr qf! qR/q^fTaf! 

iFTRf! tfqqq q?"! fqr4qr/q!4if! 1 

49 . qrfqqrfqiF fqqqq! qq srq^efTqRq :—qqf! 
qrjJqrfqq! qf! ^q fqfqqq! % qrq! qf! qrJr % ?qrqR 
t ^ fqfqqq 46 Jf qqfqfqqq (ii) Jr qRqrfqq 
% ^T^qrq qfrqR % fqqRv! qi! tqr ?'!qT 1 qra 
qritqrf! qJr w fqqrfqqq qf! ws'qq qqqq qiqqr 
?>qr I qqftrq qnfqrf! 4 ^qqr sfR TTTurfRr 
qq^ Jf STTR ^4 ^ qrq qqq qqq qq fqqqq %■ 
sTTffTTq qqftiq qFtrqqRq'! qm fqqrfqiFT q qq!fqq 
»(Rifr qrf^ I 

feRuf! : 1) qfJqR krq Jr qfwq Jr q?Tq 
TT^qrrq qq TqTq I 
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[^rnrlT—jfir? 3 (i)] 

'TfVsTK % 'TpOTTfr tn: 

^ 'TTiTr i wtf% <TfT^T qft 

cTTrcf f^T^fxT ^ Trycff trpT % ?TTmT 

TT ^ % K=5JT ^ % mSTTT 'TT I 

( 2) 'l''?FT ^ TRTfn ^ fW?fT?r ^ % 

f?Tt m\ ^ ^ ’m^rr 

^ f#mf % rr^ ^ 5(Tl ^ ?prfy 

jm ^ ^T Tt Hff fH>jtfT5T ^ I 

^ iTTft T^ I 

sT^inir 9 mmfTfT 

5 0- ^ 5T#rfffr rrrwpT ^'t w srctn-ir It 

■HferPgrr f ^ tt vtpj fw f^or^ 

“iW^T ^rv-rf^iT 1972 ^ 5Tff #t% I 

Tfr^TR: 

'SH % 5r!fl7r?r % fsirr qfTsrpr frpft ^- 

^(Ti % W K — 

(1) 57T ’P^^TftTTf % TTrii% ^r ^ ITT 

^ ipTiJifr Tfk TT 5r?TTr ’Pt |l TITifl ITT qlhilT 
I I 

(2) ^ % irR% if "Tf^ «fnTj?fr 

cfk IT STPTIT ItTT ITIT <Tf^ vfl iirTfiTTT ^ I 

(3) f^T# 5^ afk 5?r vfl 5 infiT 5 T 
k I 

(4) W{W%?T ^^fltiTT pftM 3fT 

?TTW ifr irrrfiTPr 11 

(s) clrfT^ TFJt^T^TT m ?TTfiT5T ^ 

^iT irrfT't fir^T# % fi=rcr sirf^ipT 

w-fT ^ I 

(0) Trarr f^TT ?t?pp Tfarr 'ifl ?rrfip=r t 

sirfe^FT % TTHT^ t ftfif ifT^ % 

f^n ^<FT I 

(7) 'flT^ f^TiTPt ?TPT 18 ?f ^ ^ 

fr^riT 'iflf '4V ?iTfiH % I 

( 8) ?TF?^fe5 '-ifk f^'OTT fjFPT 

'41 mfmr 11 

(9) f^rnfer 'xf^4t aflr 

( 10 ) i{',‘TT ^ I 

iTTRiTT 

51. (1) #t 'ni'TrTl TTq^ ITTT % im ITT 
'PT qr q-TTir RT'iT R fqfmtfel 

TfT'-jt if utiirr frTT^ fsiftim 40 % 
3o8 GI/87~3 


ITf^ t'-T IJTIJ iTif fTffR TjqTTT 1^71 ifT^ 
% fiT7 in TT^r ^irPfTift mriTT 
fi^’TT TrrnT RTFg7 i 

q‘j;i5 TnrtqR % ritit qn ^rt t' 

(3t) tttt: ^ 'tItrt t ^ RRtqR 'rfr- 

■ nTP ^ TT^wff ^ ^TTITT TTR fell 
sq-feTiff HR ^ RT%tT 1 

(an) TT*R iRTRTTi qn qlwi: n ?> nl 1%Tfl 
®T#r/5trfqTriff ttt nT^pRi f^ir niR ir^ 
nrfiTT PT n ^T, nr; ttitrr 1%itt ttrt 
11 

( 2 ) ^riTT firPuTiT ( 1 ) % Pf^ IRT PT Iiqi TT 

n-fETTr op-fe-iff qrr ^ir Rf<n' % arin- m fnirt- 
fCT qitiTT 5nf% RnR-’T 17% 

RiTT TT^ I 

( 3 ) qiiTRfTV ?RR RiTtPR R fiTiR%%R PT fsR: 
qi%T #TfT % :— 

TTTRR IT TTiRfT iptf ij^ % 

iR Tfnti PT «P%rrd ij?p % pip ir ptit 

^Ftr tpptp infw p ptr^ p1 w piPpp airfer 

pp ipfferqnt PTirriiR ir 5?!% pii sirfer pp ^ 
PTCHTT I 

PR 5 qTi%rr<V PITTRTp sfRP TTPP ^71% qf?PR 
P % 'srfeip ^RTP ?t 3 f\T P^ 5 HT%r pfiPR % 
TTPTiff % 'tRITPT 5T7IT ^Pfet P ft I 

fRi; PTPT ^ q?i%Tfr PflRR Jr tnK 

^ PPFT afR 1% PlfiTP %qT im ^ Pt 
PTITT7R % %H 5RIT ipti «IT%T fprUP ^ «R%t7Y ^ 

RIRT Pt ITT P iiTeTT ?>, PlfiTP P%TT 1 

p. PTP Jr PPT^ P^ TPJPR P ?T?r PI PTPtTR 

PIRP fPPr PRPT 1 

4, qpJprpV am fppr ppt piptptp fpp'pr pFipr 

P PT pnHr^r rnr ppfpfppp (iii) ^ 
ijp (p) qrr ^pi 7 PRT % p^p PPiir p^ 
PTprqrp Pfr pp% pfipR P pp pprt 
PT rfr PP PTPrpP PP PPP KT PTPPT m 
PPprPr PP pfPpR pp pro; pt pfpprp Jf 
pipfipp PT^P Pf PT'T PPr p i' pfppr 1 

5. pppitT fppT pr ppp P'PT pfpprrPipfr Mgp 

PP P pp-p PTHtPR TP T% TT PTPT % I 
PR5 pTf fpfppp T PT'^PR PP PT^TTP ifT 
pfp ipp '^pr I 

8 . PTFPP 3irflF5 ^ JTcP T PTP %PT %p 
PP fpfppp (iii) m (3t) T PTPrpp 
% fpq Tit fppp PfPPTP Psi PT fTTfr 5iTZf 
TTpP PPPa 7PfpfpPP IP¥(P)T P?P iiTPlTP 
ptp ^'iT t . TTRrrfr %%p 
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^ ’irm fr f^%iTfr 
^ JPTT ^rrm^ ^ ^ i 

7. JRqrp viH7t«ti'T m T^RTTIIT 5r%- 

^TTTTrrwT^T ^.isrftrr afrr ^ 
^ eft jt ?r<TT 'tft 

rjj %Trr I 

8. sft vfr JTTffT^ m 7^t3Rw ^.Thrrft g-pr fen 

3THT m ^ fTw fr 

pnj ^>rr i 

SPJTTT 1 2 - RTRFIT WT 

5 2. Tfer ITT TfeK ^fer ^ ?TTt ^ fefeT :— 

(1) ^wTft % an^ TT fewfer 51% 

JTT ^PTT ^ fTPr TT TT Re^T 

c 'a 

^8T '(ft m(jm jft dt m Tferc 
% ^‘f ^ fsrfenr % snwFff %• 
^5T fejTT ^nrnrirr 1 

( 2 ) ^ff-^'t f3r>T fer ^ f^T^ceT ffr^ 

^T TOT ^y OT fefrrrTT OT cOTTT^ ^ 
ferr OT ij?T ft- OTft ^'( ^ ^ 3 miT 
3tfT«T ;frOT ^tittOT I TT^srJTT *fftf 

«fpf^ ^ urTet y >Tf^ ^ ariTT 
OT Rffw ftr ^TH- frfenT 

% cTpr T#=EOT % ?ff 5rrT dr f[Jr irnr^ 
d fOTTOT (frd % ^TfsfT % dT Tid ferr 

»TTOT smiOT I 

( 3 ) fsTT, qfrOTT 'fi’ET rrfeT ^ fer %feT 

fer fer 5)TT^ 'ftt ijcT dtdt ^ 1 

(4) ,?T5TnT 10 y TfTTR ^91^% SETFOT 

ir?r fdfwr % fTfir yd T9R ^ d^ft ^ 
dt ^TTT^ ^TiT ?R7 dd ddt Jtot ddOTOTt 
mdt ^rrdt 11 

5 3. dOT % ddtTTT ^ f'rd TT TST^ dt TTHir if 
^ ( 1) SETT WOTft % Rr^fe % fTOTTF % 

ottt !fft OTft dOT ddtTsrr h ^T dt^rwrsT 

dtip ^7 d>rT OT ^TTOTT ^ TTfST ^f ^dt ^Td^I ?n^ST 
^r I 

TR5 ?rSTW w TTfedlET % ertTRfer t% #r 
yd ^ ifidOTdt ^ ^ wyssTT %■ TTT9T ttTw 

if Tft OTft ^ ^ g;OTn drraflT sirfe-d 15 
fer % dYrr m ferrrdt fnrq- ^ fen ^tot dt 
9ffeT nRT Tf ?n% few d jfTnn^^ dt nr^jr 
OTfer ?>d % ^ fefen i*n if ^irr ninrrd^T dr^ 
jrrr fen ^Vn 1 


*mf OTHOT ^TOT t fe f^fem 26 % fem 5 
if ETTn? nd n-TOTT ddiT rrfn ^ dferr d tt Tdf 
TTTOT snrrjrr 1 

2 . ar, fedTq- 1 if iiTTrdt ndt ^rrifr TOTf 

!T?dd ^"t ^rdf I 

(t) dfer dt'Trfeif ^Fdt ^ nfr Jiff ^smyft 
3 r 9 ‘ cor ^d^TTf nqrdt ^<d dOT ddfriTT 
arfe Tifn ^ nn ?nrd dtf «dtfer Tff 
dt ^rOTft OT dfy Efd wfd *dt Tifn ^ 
TTTTT ifnfr 'fe <t nnyff I 

3 . fedt 5Tfe dt dn-T *ffr jnEfTiRiJr ^PTd % qrOTT 
nfirar q-| fed fe ^iTdt dOT ddPm ^ 
t dt fefT’CTfff % otFtft dnT if dt$ ^rdf 
?# dt 5Tnrdt I 

4 . fTfe^rn if fecnnrfecT nrn ndf ?fd 1 

ar. ^?f dnn % sfn dt rtfn »nn ^f ot 
fefeJTR 56 % nyn % fen qrln ^f 1 

*n- ^tfe fe^firT ^jiTOTT fefOTnr 40(2) 
% cTfer ?> 3 fe: Tfenr dn^r In 1 

dT % 'TfTnnT'^^’TT arndf ^f dt mrj; 
'TTOT 

f. 5rOT fefeTn 10 % OTrT dfer^fn afe ’TT feOT 

TOT OT I 

54 . dvOT *dt dTOT if dtOTd :— Tfe g pfOT ^ 
nTT nfe^dfTTr tt feTOT df nr feTOT dr tot dt 
dt Tit tt: ^rdOTT dOTnd dt ?rTfe d ffe? dVr^ ^ 
TTOTT ndf fen OTTOT I 

55 . OTdt WTTTdf TT dfer :— ITTT TTHT 
dtdt mfer ard if ddt tot fen tot ^ ot Trrt jtiott 
d dtdt TTfer ^T tt dt-ni^w, OTrrdt dt OTd OTdt 
yr OT ntffef dfer df wrf ott d ot fefdErffefT 
nTfe % fetr Tfe TTOTT ^ OT OTTT d TTOTT | I 

ott fefeTdt TfT dm ^ Tfe^ srOTTT't aftr 
Tidt T?rd dr ferr nrdt n^ otttt otott nTOTrrrr 
It I <TOT 5 TOT dm TT ®rdf OTT Tfe OT OTTT d ffen 

ttot % Tf dm ^ fFj;OTrT dtrr d m T^t ffer 
OTfetf I 

■ 11 , TOT TdOTTt OTFOTm OTTT OTft’jd % OTTW 
ddt TOT feOT TTOT t dt ^ ddt % ddn d -ototttt 
^ fdTjfe dr nrarr tt tt fefTTT 1 (t) % tott 

rmferf ^ TTOTft I 
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['<TTT 11—3(i)] 

3 . ^ sft Tltf 2 % ^ ^ 

?rT?TT aftr ^ i(»gr) Jr ^atJrr Jufti^n^ ifm 

SfTTrTT | aTcirSfTtT'. ^TT^T ^T 

^>ft S rfr ^ 7‘T f^ffTq-JT i(^) % rrfT'm^w 
^ ~ 

tp. ^'^ipr'K ^rT% ferrn; ^r ^rJf 'Frt'^il 
% ^JT if iftftrT ^rrtt rw ^ ^R^rf 
^T 'PTTq «ft fi<TT ^'TferT 

?|Jr, % 15 % «rR^ ^T^r^T ^ 

wpT % rmif rT»fr ^ ^ «rf«i'P ^ ^r 

^rrr fv ^rt^rer 'rr^'iRr 'J’tt 

^ %f?rt^ *f:|nT, ^rrrf^P ^Fr^rf 

% srrr^ %■ rrir^ i 

g', % cT§fr JTTT 5r?5^ %tT ^jt'rt- 

#??{ irfsr 'rnf ^t, 'R f^r’^iT sr^r i 

4. w ^ W^mir 1 {^) % rrfrr 

w^'f % 5rfr?r ^rriFfV frqr 

^rftR'R *iT^ 'jrrrt ^ 

?rtr^ I 

56. ^’T ^ %% ^ 'trfsmr- 

1 . ^'fPT ?TT m’Trr ?r«r^ fJRftvft 

vrrnr ^rr %Jr ^ viwft ^ ^irr 

M5T£rtfRr ^Rftj rnr % f^ir irtw sf^Ji ^tif^rfsT- 
apK t, rmr TT^^'t % 5T^r ^ Jr f^frrJr 

JnsrifH^f^ ^ R 5 ^: itmjx ir str ^ ift 

vnf*R t 53:nk itt wrr^'r % jptrt f^vrnftir 
TT 'prt^^ Jr ?tfr mT 'srr^ afk^^ 

^ri ^ ^ -j+'rrK ^rrr | rr> 

5j^wH Jpt ITT ^3n% 3t?T # «rwr«T 

scrri^ ^srrft tt 11 

'jf^T ^r 'Tf^' Tt^ '*lTflT ^ ^ ^iHti 

fJr«n ■an^ t ?fr w sr^ ^ ^ ^rfr 
^frm Jr - 'PH' ^ ^ an^ i 

2. f^flT'ft'T "Prt^rf Hi'T'H'rfr Jr^ ir hi 

'ifr ^ ^ 3 '*r'p'r ^ ^ jtt 

TTsTHR % II *1 

«p. rrt ^ ■+iJ,=iT^ iTSHw HT sfri iT<rrfp«rfJr 
^ Tfaj^r % fsTHT ^ ^Pt I 

ij. ^rft Jr q^ RR *rf ^ 

wf^r % 'fhrq ff ^rsRT ^ ^T^^ ark 

^T. 'Piiqrt fsTR qr % Jr^n Jr ii'<<ffw’ft 

% ?rTl 7 r arrfr an ?rq% % % ^r^t; fi^ qrfimfr 
jRT 3ftt qe WTH qr RTT^ q^ qf qq^fqr^ jp-, 
qfr f% 5TSqs;T H 


3 . qqtqrf % qRpq ^tJr Jr -qR q^ q?t 
q’jqr % qrq qqqr qnrqrt tt: qqroft qr 

jqrfqqr qqtqrf qRRr q^ q?r arrq'fT ^thr qq 
^qrfr % ^qrapTR Jr qiRRT q qft qf ?> 

Rq% Jrqr-fqqn Jr q^ qr p: ■^rarqR Jr qrq 
TR 1 

sqrqqr—w Mqqrr % qqVqqT*}-— 

1. qiqqR % fg^rnp Rqr^ qq snrdqf qfr qJr 
arrCt qTRq % qrq qr qqR 'prf^qrft fqfq Jr 
fqqrfiqq fJpqr qqr | m ^ fqqtqr Jr fqqRfrq 'Pi^qr^ 
qpRq qrqr sri^ afR 

2. 'qriqqr qrpiqr^ fqrq qqqR Jr qt<*q' qr^ 
aTTqafr — 

1 . frqRTrfr qfqqr % hthr Jr rsq- fqqtq: Jr 
^rrrp'r % 1wqq qf I qr ^ fqqfqr qq f^wr 
fe wTRtq-qR ^TTRi^ft -qrqiqq qJr q?^ fw qqr 
$ 3 fk 

2. fJrf^ qfw % qrqJr Jr qq frrtq: Jr fqq- 
qJt fJp ftiqqqq qpp qft qqt ft qr fjrfqsr iqr q r wq 
qq qrtqq qq ^qr qqr ft qq fqqfq: ^ qqrftqfq 1 

3. qrqqt q qft qeq^r qq qRq ^ fqrqqq 
q qt ^qJt atr^, q ft qrqq qft arrq qRfq qrqqTTt 
aRT f«pq q^ qrfqqr ^pqrrq % fqq qqq Jr q^ 
qq qrqq ^Jt ? ffr 5F4qTJt % Jrqr-f^q f'r^ % 
fqqfqr qrr q% qrrir qqq qrt 1/3 % wfsnp Rqq ^ 

q^ qJt aq^'ft 1 

57. Rfaj^Rt % qrq ?qq qt 'jqRtarr— 

1. qpqq ^Rrtqrq % qrq i^p qR q^ qft 
qqq % qrq qr»jqrRr qit ^pqrq ft^ "Pt qqf ^ qq 
splf >jqttwr q^ 'Pt an^qt m qqr fp ^Rft pftw 
fqfqq^q qq^^t % qrjRq mqirw q ft 1 

wqR qqq ^ q^j^rt % qt q^ qrq fqfqqJtq 
qqrft qr^ fTqt ^ qt qeqw qft q^ % fqqr 
qqqR qrt ft^ qr^ ^pqrq % qqq qft ^qJtqr 
qff *Pt qr^'ft I 

2. qqfqfqqq (i) % qqtqqT«f qiqfJqq qr^qrft 

qq qrq qrr ^feq qrd fqrqr qr^qr f'p qrr^ 

artr qtfeq sfr % qr q?^ qft qqfq %!rqR 
qJt qrt nf qFsrqr qqrqrft qJt qf qf qn^r q 1 

3. qqR qrt^ qrqqrft qrftq 'pt qrqq qff qRqr f> 
qt qqq ^r qRJr qrqr qifqqrrft fqfqq q:T Jt 
^q qrq qq fq^ % qqrqr | f^p qf^ ^ TT^ qr 
qftrqr 1 %?qt Jr ^ fq^tq qrJ qqq qft *pq q qrqr f) 
rpRjr qrqq. qqrqnt qq qqqq qR fjrqr qrq \ 




5 8. 'TFTT 

fHTTT Ht STT ^ ^ ^ TT^Rft 


1 . srffj^r % spi^rf^rq" ^ ’-Tfr^ 

2 q-^FTT % ftrrrT jr<T 5 : cttt 


2. 5nR MNrrfRff % JrR% 

^ wr*ff ^ ^3^ 5RT^ t m ?T?fr?Rr 'PRft | 
dt ^PT f^f^'f % ?rr^ ^ ^pHrfRTf % 

;j?T7aT in n^rnr, ^?fr nn ncRrrr aftr wI'ktt 
^nr % nr?iwfT fr, #r ifrijTmn ^ 

BRT fW JfR^ qr RFT ^ I 


3. JTffysTTJT lOo/- nqr 6ft wn Twn^: 
6 pr % ig-ft qR ^^ifV i 

4. nftmfnn giR I 

cs 

5 9 . 3 fR — 


wiR ^ 4 t m nnm qprnrfi^t fi# 

RFj^ ftp? mft ^ fft %rftir nrqiR sro fRi fr 
?TFiRTT nq- n fw irt t i fqfqmn % sfhRrfnr 
niftsT-T nr nn fqnfti ft npr ^'fft ftmft 
nRTR ft srrft qrftRrfftff ft- fftft rnir ftrur ftf i 

CN ■' 


?nR ftnn ti'^r ^cf ^ !frfi:R7 nqftr ft?r^ ftRrrftt 
ijift ft ftt FRft ^qiqift ft snftft cpv^ ^nft 
qiNTc^ spR ftqpR ftrar sifyqirO ft qm JiTcTr ft 
ftr q? jqqq qft-qiiTJT qR nqrnr ft i 

8 0 . qn^R qft ft ^tt qnq ft Rrrqr qft 
!RTqft— 

qqpR ftr ft qtr-qic^ Rrft qrRrfftqi' ftq qftpT 
qft Rrmr Trfvr «pt ^pt Rift RRrfnqnfRfT qft 
qR fftn qrrftiT i 

Rif fqr # Rlftt ;j7JT ft irqT qf lETiftapr qR’ I 
Rift q?^ 5 ISIT 5 T qft Rjft ft fRn ^nftr ?RTirft 

nftf ftr Rftft I 

wwnq-— 13—fqftra- 

61. ftspT qRft qRfi n«rq qrfnqqft qwq 
qRft qrft nsfrq qrfsra-ftrft 

1 . Rf 1 ft qifnqftftft ft qrqft ft q-sqST, 

2 . Rf 2 ft nfaqqfqfti ft qiqft ft nqreirsrr 

3. qft 3 q 4 ft qrqft ft ftw qfqqrrtt 

62. ^ fftfRlftt ft spflRnft qRT ftt qfqsn 
qftpT "FT qR[qRq RTTR Pft qiftqR ft?R RTT Rift 
fftft qftf?fRr qilftq ?TTfq qft ftift %! qqq qr 

fftijffftq qR i 

63. 1. fftfwff ft arwifti ft"! niij 

qRft ft aflT ftft qiwf ft qqq fftlwff ft 

qfti 5nft Rift fftft qriftrq fftfftn- qqi (^rt) fftirq 
1972 fti^tffq RRFR 5RT RTlft qft fftHT RR Rin- 
RR- qq qqr ftwtftnr fftqq npi ^ftft i 

qR^ ft ^ iqqqrq fk ftft^ n^q rrt-rpt qr 
qq fftft qft ftftraftf ft nnj; ^ i 


64. ftri- fftftqq qq ft ftqw fftaffftT qR qqiHT 

I fft ^ fqfqqfti ft ftit fti qqn nfiqqTRf ft ft 
qftr-qT nftrqiR qeqsT ^fti^/qr ^ftiRiw if^ftqw qR 
qqftr | qqr ftft’ fftftt ftt ftqr?q ftt ht qrn 
qqft I I 

6 5 . qqqr q'Ri—ftft qrftnrft ftr i 

5 rqn 1 963 ft q^ 20 mn ftt nwR ftnr 'jftt 
qR^ atuRift)- qfftq Iftfa- qr ftqr fftfn fti Rft 
^ eiqr qr^q rI' ^rt ft nrftf fti siq^ift qq 
jftqrr qff fqn qpiT p qft qrftqrMf qft 1 iq-Riftr 
1967 ft fRq fqfeq nq^r ft rjit^ q^ q'RT 

sTRT qft ^ftqft I 


ftqr fft^ ft qqq qiftqRt 
3 TTI qqq 

Rjq? qRT qft 

Rlfft 


1 qqqft 

1907ft 

1 qRqftt 
1972 ft 


q . ft. 

q. ft. 

qi. qfqqr^q. 8o/-qiqqT 

15. 00 

25. 00 

iq. qfqqr^q. 80/-ftqfqq' 
qfarqrqqrq, i3o/-qqr 

17.50 

27, 50 

q. qfqqiiq. isoftqfqq? 
qqrq, 20 oqqi' 

20 . 00 

30. 00 

q. qfqqr^q. 20oftqfqqT 
qqr q. sooqq? 

22 . 50 

32, 50 


(2) ftq qrftqRft fft^' ftfti ft qRiriRf fftqi 
RRiT I qr fftqqqr rr- ^ rii ft ftqr ft cqiq qq 

^ I R^ q? ^ ^ ' 

( 3 ) fqqfqi 1 Riqtt 1973 ft Rjqf 'j.qqr qRi 
qiftqift ftr ftsftqq-RFR ft qqft rr^q rir qft t 
qq; q^ qqiqftt Rit fRRF ft qftqifrqft ftt 
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MINISTRY OF SURFACE TRANSPORT 
(Ports Wing") 

N\w Delhi, the 22nd May, 1.9S7 
NOTIFICATION 

G-S.R. 523(E).—In exercise of the powers Confer¬ 
red by sub-section (i) of section 124, read with sub¬ 
section (1) of Section 132 of he Major Port Trusts 
Act, 1963 (38 of 1963), the Central Government 
hereby approves the Madras Port Trust (Pension) 
Regulations, 1987 made by the Board of Trustees for 
the Port of Madras and set out in the Schedule 
annexed to this notiheation. 

7'h-' said regulations shall come into force oh the 
date of publication of this notification in the Official 
Gazette. 

[F. No. PR-12018j9i86-PF-Il 
P. M. ABRAHAM, Addl. Secy. 
THE SCHEDULE 
madras PORT TRUST 
Madras Port Trust Pension Regulations 
(RRC117334!86iS) 

In exercise of the powers conferred under Section 
28 of the Major Port Trusts Act, 1963 (38 of 1963), 


the Madras Port Trust Board hereby makes, subject 
to the approval of the Central Govrnment, the follow¬ 
ing draft regulations in supersession of the existing 
Madras Port Trust Pension Rules and the same is 
published herein as required under section 124 of the 
said Act; 

CHAPTER I—PRELIMINARY 

1. Short title and commencement.—(i) These regu¬ 
lations shall be called the Madras Port Trust Pension 
Regulations, 1987. 

2. Application.—^These regulations shall apply 
to— 

(i) employees governed by the Madras Port 
Trust Pension Rules. 

(ii) all persons including Shore Labour appoint¬ 
ed. 

(iii) other employees who may be permitted to 
opt for pension from titne to time. 

3. Definitions.— In these regulations unless the 
Context otherwise requires— 

(i) ‘Accounts Officer’ means the Financial Adviser 
and Chief Accounts Officer of the Board or such other 
officer of the Accounts Department as may he pres¬ 
cribed by the Chairman; 

(ii) ‘Act’ means the Major Port Trusts Act 1963 
(38 of 1963): 



2:2 

Ciii) ‘Average emoluments mean’s average determi¬ 
ned in accordance with Regulation 24; 

(iv) ‘Board Chairman’, ‘Deputy Chairman’ and 
‘Head of Department’ shall have the meaning assign¬ 
ed to them under the Act; 

Iv) ‘Child’ means a child of the employee, who, if 
a son, is under twenty one years of age and if a dau¬ 
ghter is unmarried and is under twenty-four years 
of age and the expression ‘Children’ shall be constru¬ 
ed accordingly; 

(vi) ‘Chief Medical Officer' means the Chief Medi¬ 
cal Officer of the Board; 

(vii) ‘Emoluments’ means emoluments defined gs 
such under Regulation 23; 

(viii) ‘Employee’.—^Thc words permanent and tem¬ 
porary employee shall have the meaning assigned to 
them in the Madras iPort Trust Employees (Appoint¬ 
ment, Promotion etc.) Regulations; 

(ix) ‘Family Pension’ means a pension payable to 
the family of an employee who dies while in service 
or after retirement as the ease may be; 

(x) ‘Foreign Service’ means in service in which an 
employee receives his pay with competent sanction 
from any source other than the funds of the Madras 
Port Trust; 

(xi) ‘Gratuity’ means Gratuity payabJc under Cha¬ 
pter IX; 

(xii) ‘Leave’ means any kind of leave reckoned by 
the Fundamental Rules of the Government of India 
or the Leave Regulations framed by the Board which 
may be applicable to the employee from time to time; 

(xiii) ‘Minor’ means a person who has not comple¬ 
ted the age of eighteen years; 

(xiv) ‘Pension’ includes gratuity except when the 
term pension is used in contradistincion to gratuity; 

(xv) ‘Qualifying service’ means service, rendered 
while on duty or otherwise which shall be taken mto 
account for the purpose of pensions and gratuities 
admissible under these regulations; 

txvi) ‘Retirement benefit’ means pension and gra¬ 
tuity; , 

(xvii) ‘Service’ means the period of the employ- 
ntWi'f from’ the date of its commencement to the date 
of its quitting and includes all periods of leave with 
or without pay. 

CHAPTER II—CLASSES OF PENSION AND 

CONDITIONS GOVERNING THEIR GRANT. 

4. Pension faUs under the following classes ;— 

(i) Superannuation Pension. 

(ii) Retiring Pension. 

(iii) Invalid Pension. 

(iv) Compensation Pension. 

(v) Compassionate Allowance. 

(vi) Compulsory Rctiiement Pension. 


[Part TI— Sue. 3(i)] 

5. Superannuation Pension—A superannuation 
pension shall be granted to an employee wlio retires 
on his attaining the age of compulsory retirement. 

6 . Retiring Pension—A retiring pension is grant¬ 
ed to an employee who retires or is retired in public 
interest in advance of the age of retirement in accord¬ 
ance with the Madras Port Trust Employees’ (Retire¬ 
ment) Regulations. 

7. Invalid Pension—(i) An invalid pension may be 
granted if an employee retires from the service on 
account of any bodily or mental infirmity which per¬ 
manently incapacitates him for the service. 

(ii) An employee applying for an invalid pension 
shall submit a Medical Certificate of incapacity from 
the Chief Medical Officer. 

(iii) The form of Medical Certificate shall be as 
may be prescribed. 

(iv) Where the Chief Medical Officer has declared 
an employee fit for further service of less labourious 
character' than that which he had been doing he 
should, provided he is willing to be so employed, be 
employed on lower post and if there be no means of 
employing him oven in a lower post, he may be ad¬ 
mitted to invalid pension. 

(v) If the incapacity is directly attributable to 
irregular or intemperate habits of an employee, no 
invalid pension shall be granted. The decision of the 
Chairman in this regard shall be final. 

(vi) If incapacity has not been directly caused by 
such habits, but had merely been accelerated or ag¬ 
gravated by them, it shall be for the Chairman to 
decide what reduction should be made on this account. 

8. Compensation Pension—If an employee is se¬ 
lected for discharge owing to the abolition of his per¬ 
manent post, he shall, unless he is appointed atleast 
to another equivalent post have the option of— 

(i) taking: any compensation pension to wliich ho 
may be entitled for the service he has already tendered; 
or 

(ii) accepting another appointment on such pay as 
may be offered and continuing to count his previous 
service for pension. 

(iii) If a person who is entitled to Compensation 
Pension accepts instead another appointment and sub¬ 
sequently becomes entitled to receive a pension of any 
class, the amount of such pension shall not be less 
than the Compensation Pension which could have 
been claimed if he would not have accepted the ap¬ 
pointment. 

9. Compassionate Allowance ;—^An employee wlio 
is dismissed or removed from service shall forefeit h’^^^ 
pension ; ■ 

Provided that to an employee so dismissed or re¬ 
moved, in deserving cases a compassionate allowance 
of not less than the minimum pension and not exceed¬ 
ing two-thirds of pension which would have been 
admissible to him, if he had retired on Compensa¬ 
tion Pension, may be granted. 
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10. Compulsory Retirement Pension :—An em¬ 
ployee compulsorily retired from service as a penalty 
may be ganted, a pension or gratuity or both at a 
irate not less than two-thirds and not more than full 
compensation pension or gratuity or both admissible 
to him on the date of his compulsory retirement, sub¬ 
ject however to the minimum pension admissible 
under these regulations. 

CHAPTER III 

11. Conditions for eligibility for Pension—The fol¬ 
lowing conditions must be fulfilled by an employee 
governecT^y these Regulations to be entitled to Pen¬ 
sion : 

(i) He must have completed a minimum qualify¬ 
ing service of not less than 10 years. 

(ii) The service must be substantive or permanent. 

CHAPTER IV—QUALIFYING SERVICE FOR 
PENSON 

12. Commencement of qualifying service-(i) Quali¬ 
fying service of an employee shall commence from 
the date of his taking charge of the post to which he 
is first appointed, either substantively or in an officiat¬ 
ing or temporary capacity ; 

Provided that in the case of officiating or tempo¬ 
rary service including service as a Probationer it should 
be followed without interruption by substantive ap¬ 
pointment in the same or another post; 

(ii) Service rendered before attaining the age of 
eighteen years shall not count as service qualifying 
for pension except for compensation gratuity; 

(iii) Casual service shall not count for pension. 

13 Counting of service as apprentice—Service as 
an apprentice shall not qualify for pension. 

14, Counting of periods spent on leave—^all leave 
during service for which leave salary is payable and 
all extraordinary leave granted on medical certificate 
shall count as qualifying service : 

Provided that in the case of “Extraordinary Leave ’ 
other than extraodinary leave granted on medical certi¬ 
ficate, the appointing authority may, at the time of 
granting such leave, allow the period of that leave to 
count as qualifying servdee if such leave is granted 
to an employee— 

fi) Due to his inability to join on rejoin duly is 
account of civil commotion ; or 

(ii) For prosecuting higher scientific and technical 
studies. 

15. Counting periods under suspension—^Timo pas¬ 
sed by an employee under suspension pending en¬ 
quiry into a conduct shall count as qualifying .ser¬ 
vice where on conclusion of such enquiry, he has 
hoerr fully e.\onerated of tlie suspension is held to be 
wholly unjustified; in other cases, the period of sus¬ 
pension shall not Count unless the authority c 'pe- 
tent to pass orders under the regulations goverm'p." 
such cases expresdv declares at the time that it shall 
count to such extent as that authority may declare. 


16. FORI^EHURE OF SERVKX DISMISSAL 
Oft REMOVAL—Dismissal or removal of an emplo¬ 
yee from service or post entails forfeiture of his past 
service. 

17. FORFfETURE OF SERVICE ON RESICr- 

NATION—Resignation from service or a post, un¬ 
less it is allowed to the withdrawn in the public in¬ 
terest by the appointing authority, entails 

of past servik.e except for the purpose of pay¬ 
ment of gratuity under Regulation in Chapter IX in 
respect of employees to whom the Payment of Gra¬ 
tuity Act, 1972 and the rules framed thereunder 
apply. 

18. COUNTING OF PAST SERVICE ON RE¬ 
INSTATEMENT—(i) An employee who is dismissed, 
removed or compulsorily retired from service, but is 
reinstated on appeal or review, is entitled to count is 
past service as qualifying service, 

(ii) The period of interruption in service between 
the date of dismissal, removal or compulsory retire¬ 
ment, as the case may be, and the date of rcinstat- 
ment, and the period of suspcnsi'on, if any, shall not 
count as qualifying service unless regularised as duty 
or leave by a specific order of the authority which 
passed the order of reinstatement, 

19. ADDfiTTONS TO QUALIFYING SERVlCfi IN 
SPECIAL CIRCUMSTANCES—An employee ap- 
pointed (o a post shall be eligible to add to his ser¬ 
vice qualifying for superannuation pension, but not 
for anv other class of pension) the actual period not 
exceeding 'one fourth of the length of service or the 
actual period bv which his age at the time of re¬ 
cruitment exceeded twenty-five years or a period of 
five years, whichever is less, if the post to which he 
is appointed is one— 

_ (i) to which candidate of more than twenty-five 
years of age are normally recruited ; 

(ii) for which post-graduate research or specialist 
qualific.ation or experience in scientific, technological 
i-r profcseional fields is essential : 

Provided that this concession shall not be admis¬ 
sible to an employee unless his actual qualifyirig ser¬ 
vice at the time he quits service is not less than ten 
years. 

NOTE.—The Administration should identify such 
posts with reference to the age or professional expe¬ 
rience prescribed for direct rcoruitnient to the said 
posts in the manner of appointment. 


20. EFFECT OF INTERRUPTION IN SER¬ 
VICE—An inerrnption in the service of an employee 
entails forfeiture of his past service, except in the Al¬ 
lowing cases 

(i) Authorised leave of absence ; 

(ii) Flnauthorised ah'-ence in continuation of ac- 
thorised leave of absence so long as the post of ab¬ 
sentee is not fill in substantively ; 
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(iii) Suspension, where it is Immediately followed 
by reinstatement, whether in the same or different 
post or where the employee dies or is permitted to 
retire or is rctirjjd on attaining the age of compulsory 
retirement while unefer suspension ; 

(iv) transfer to non-qiralifying service. 

21. Commutation of periods of absence without 
leave into extraordinary leave.—^The appointing au¬ 
thority may commute retrospectively periods of ab¬ 
sence without leave into leave without allow'ance. 

22. Condonation of interruption in service— (i) 
The appointing authority may, by order,.condone in-, 
terruption in the servdee 'of an employee ; 

Provided that ;— 

fa) the interruption has been caused by reasons be¬ 
yond the control of the employee ; 

(b) the total service excluding one or more inter¬ 
ruption, if any, is not less than five years duration ; 
ITnd 

(c) the interruption, including two or more inter¬ 
ruptions, if any, does not exceed one year ; 

(ii) The period of interrruption condoned under 
this sub-regulation shall not count as qualifying se- 
vic«. 

CHAPTER V—EMOLUMENTS AND AVER¬ 
AGE EMOLUMENTS 

23. Emoluments.—(i) In espect of employees be¬ 

longing to Class I or cadres, the expression cmoln- 
raents means ‘Pay’ as defined in F.R. 9 (21) and 

Dearness Pay as may be determined from time to time 
which the class I or II Officer wa.s receiving immedia¬ 
tely before hisjher retirement or on the date of his| 
her death. 

(ii) In respect of a Class III or IV employee em¬ 
oluments means any one , of the following which he| 
she was receiving immediately before retirement or on 
the date of hislher death as he|she may opt ;— 

(a) Pay as defined under F.R. 9(21), Dearness Al¬ 
lowance includhig Additional Dearness Allowance, 
Piece Rate earnings. Incentive earnings and other such 
payments under a Payment by Result Scheme wher¬ 
ever applicable, or 

(b) Pay as defined under F.R. 9(21), Piece Rate 
Earnings, Incentive Payments and c-ther such payments 
under a Payment by Re.sult Scheme wherever applic¬ 
able. 

NOTE.—(1) The Special Fixed Allowance pay¬ 
able from 1st January 1980 to classes III and IV 
employees under the wage settlement dated 4th Jan¬ 
uary 1981 wiU be reckoned as pay both under (a) 
and (b). 

(2) The option for the ‘emoluments’ must be exer¬ 
cised by the employee one month before the date of 
his retirement or quitting service. Tn respect of em¬ 
ployees who die while in service, the option can be 
exercised by the family before settlement of ac¬ 
counts. 


(iii) If an employee immediately before retirement 
or death while in service, had been absent from duty 
on leave for which leave salary is payable or , having 
been suspended had been reinstated without forfeiture 
of service, the emoluments which would have drawn 
had he not been absent from duty or suspended shall 
be the emoluments for the purpose of this regulation; 

Provided that any increase in pay cither on account 
of increment or olherwise not accruing during the first 
120 days of Earned level Preparatory to retirement 
first shall not form part of his emoluments. 

(iv) Where the employee immeditely before hisl 
retirement or death while in service had proceeded 
on leave for which leave salary is payable after hav¬ 
ing held a higher appointment whether in an officiat¬ 
ing or temporary capacity, the benefit of emoluments 
drawn in such higher appointment shall be given only 
if it is certified that the employee woul^i have Con- 
tinue'd to hold the higher appointment but for his 
proceeding on leave. 

(v) If an employee immediately before his retire¬ 
ment or death while in service has been absent from 
duty on extraordinary lea,ye or had been under sus¬ 
pension, the period whereof does not count as service, 
the emoluments which he drew immediately before 
proceeding on such leave or being placed under .sus¬ 
pension shall be the cm'oluracnts for the purpose of 
'tfils regulation: 

(vi) Tn respect of employee on Foreign Service the 
emoluments which they would have drawn tinder the 
Trust had they not b?en on Foreign Service shall alone 
be treated as emoluments. 

(vii) In respect oT categories governed by a Piece 
Ratc|Tncentive|Paymcnt by Results Scheme, mohi- 
hients for the purpose of Gratuity and fatnily pension 
mean the emoluments as defined in sub-regulation (ii) 
supra or the nveracc of the cnrolumcnts as defined in 
Regulation 24 whichever is advantageous to the 
emploj'ce, 

(viii) In respect of an employee with a substantive 
appointment who officiates in another appointment or 
holds a temporary appointment, emoluments means— 

(a) the emoluments which would be taken into ac¬ 
count under this regulation in rcsnect of the appoint¬ 
ment m which he officiates or of the temporary ap¬ 
pointment as the case may he, or 

fh) the emoluments which would have been t.nkcn 
into account under this regulation had he remained 
in his suhstantive appointment whichever is more fav¬ 
ourable to him, 

24. Average Emoluments,—(it The term average 
emoluments shall mean the avera"e.^,of the tmolumeats 
earned bv an emninyee during 10 comolete months 
immediatelv preceding the date of quitting service or 
the date of his death as the case may he. 

(iiT If during the last 10 month.s of s Tvice the cm- 
nlo'yee had been absent from diitv on leave for whicti 
leave safarv is pavahlc or having been suspended had 
been reinstated without forfeifure of service, the emn- 
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laments which he Would have drawn had he not been 
absent /»'om duty or suspended shall be taken into 
account subject to provision in regulation 23. 

(iii) If during the last 10 months of his service em¬ 
ployee had been absent from duty on extraordinary 
Ic^ve, of had been under suspension the period, where- 
& does not count Ss service, the aforesaid period of 
leave or suspension shall be disregarded in the cal¬ 
culation of the average emoluments and equal period 
Before 10 months shall be include^i. 

NO TE.—In respect of categories governed by a 
Piece-RatelPayment by Result|lncentive Scheme, ■ if 
during the last 10 months immediately preceding the 
date of quitting service or death. The emnloyee was 
on leave continuously the average shall be calculat¬ 
ed as indicate above, subject however that in respect 


of Piece-RatejPayment by Result|IncentiVe earnings, 
the same shall be the average of such' earnings earn¬ 
ed during the 10 complete months immediately prece¬ 
ding, the date of commencement of continuous leave, 

25. The term emoluments|average emoluments in 
regulations 23 and 24 shall not apply for payment 
of Gratuity to employees governed by ‘The Payment 
of Gratuity Act, 1972’ in respect of whom Gratuity 
is payable in accordance with regulation 45 contain¬ 
ed in Chapter IX in these regulations. 

CHAPTER VI—AMOUNT OF PENSION 

26. In respect of an employee retiring in accor¬ 
dance with the provisions of these regulations after 
completing a qualifying service of not less than 10 
years, the amdimt of pension shall be’the appropriate 
amount as set out below, namely :— 


Completed six montly period 
of qualifying service 


Scale of pension 

Maximum,pension (in 
Rs. p.er annrjm) in 
respect of Classes -I and 

IT officers and Class TII 
and IV employees who 
opt for definition of 
emoluments under Regu- 
1 ation 23( ii) (b) in 
Chapter V. 

Maxmum pension (in 
rupees per annum) in 
respect of Classes III 
and IV employees who 
opt for definition of 
emoluments under Re¬ 
gulation 23(ii) (a) in 
Chapter V. 

(1) 


(2) 

(3) 

(4) 




Rs. P. 

Rs. 

20 

10/80th of average emoluments. 

3,750.50 

2,700 

21 

101-2/80 

-do- 

3,937.50 

2,335 

22 

11/80 

-do- 

■4,125.00 

2,970 

23 

11-1/2/80 

-do- 

4,312.50 

3,105 

24 

12/80 

-do- 

■ 4,500.00 

3,240 

25 

121/280 

-do- 

4,687.50 

3,375 

26 

13/80 

-do- 

4,875.00 

3,510 

27 

13-1/2/80 

-do- 

5,062.50 

3,643 

28 

14/80 

-do- 

5,250.00 

3,780 

29 

14-1/2/80 

-do- 

5,437.50 

3,915 

30 

15/80 

-do- 

5,625.00 

4,050 

31 

15-1/2/80 

-do- 

5,812.50 

4.185 

32 

16/80 

-do- 

6 ,000.00 • 

4,320 

33 

15-1/2/SO 

-do- 

- 6,157.50 

4,455 , 

34 

17/80 

-do- 

6,375.00 

4,590 

35 

17-1/2/80 

-do- 

6,5-52.00 

4,725 

36 

18/80 

-do- 

6,750,00 

4,860 

37 

18-1/2/80 

-do- 

6,937.00 

4,995 

38 

19/80 

-do- 

7,1.2 5, CO 

5,130 

39 

19-1/2/BO 

-do- 

7,312,50 

5,265 

40 

20/ sO 

-do- 

7,51)0.00 

5,400 

41 

20-1/2/80 

-do- 

7,657.50 

5,535 

42 

21/80 

-do- 

7,875.00 

5,670 

43 

21-1/2/SO, 

-do- 

8,062.50 

5,805 

: 44 

22/SO 

-do- 

8,2,50.03 

5,940 

45 

22-1/2/80 

-do- 

0,437.50 

6,075 

46 

23/80 

-do- 

8,625.00 

6,210 

47 

23-1/2/80 

-do- 

8,812.50 

6,345 

48, 

24/80 

-do- 

9,000.00 

6,480 

49 

24-1/2/80 

-do- 

9,187.50 

6,615 
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tn 

(2) 


(3) 

(4> 

50 

25/SOth of average emoluments 

9,375 00 

6,750 

51 

25-1/2/80 

-do- 

9,562,50 

6.885 

52 

26/SO 

-do- 

9,750,00 

7,020 

5.1 

26/1-2/GO 

-do- 

9,937.50 

7,155 

54 

27/SO 

-do* 

10,125 00 

7,290 

55 

27-1/2/SO 

-dO' 

10,312.50 

7,425 

56 

28/CO 

-do- 

10,500,00 

7,560 

57 

28-1/2/SO 

-do- 

10,687.50 

7,695 

58 

29/SO 

-do- 

10,875.00 

7,830 

59 

29-1/2/80 

-do- 

11,062.50 

7,965 

60 

30/80 

-do' 

11,250.00 

8,100 

61 

30-]/,2/80 

-do- 

11,434.50 


62 

31/80 

-do- 

11,625.00 


6,1 

31-1/280 

-do- 

11,812.50 


64 

32/80 

-dO’ 

12,000.00 


65 

32-1/2/30 

-do- 

12,000,00 


66 

33/80 

-do- 

12.000,00 



NOTE—CD Notwithstanding anything contained 
tbovc the amount of invalid pension shall not be less 
than the amount of family pension admissible under 
Regulation 47(i) in Chapter X. 

(2) In calculation of the length of service, frac¬ 
tions of a year equal to six months and above shall 
be treated as a completed six monthly period. 

(3) The amount of p^ension shall be fixed at 
monthly rates and be expressed in whole rupees and 
where the pension contains a fraction of rupee, it 
shaU be rounded off to next higher rupee. 

(4) In no case a pension in excess of the maximum 
pension prescribed under thj.s regulation shall be 
allowed. 


(5) The amount of pension shall be subject to a 
minimum of Rs. 40 per mensem. 


(6) Where th.e pension including adhoc increase, 
if any, is less than forty rupees per mensem lix diffe¬ 
rence .shall be made good by the grant of further 
iucrei.i.se in pcn.siou.. 


27. In respect of Classes 1 and II Officers and 
Classe.s III and IV employees who opt for definition 
of emoluments under Regulation 23(ii) (b) in Chap¬ 
ter Y who were hi ser Icc on 31st March 1979 and 


retiring from .service on or after that date the amount 
of pension shall be determined in accordance with 
the following slabs ; 

Amount qfmonthlypension. 

(1) Up to first Rs. J.CCO of 50 pir ctnl of tsirt'fc. 
average cmolt tnciiis rce- imolrn cr.ts. 

tenable for pension. 

(ii) Next R.s. 500 of average <5 per cent of ascrafc 
emoluments reckonabk cn olirrcnls, 
for pension. 

(ill) Ualnncc of average emo- AQ ptreert of avtiogc 
luaienis recXoiiahlc lor tmolun tr.ls subject to an 
pension. overalJecilingaspcrnole 

(2) below. 

NOTTS : (1) The amount of pension arrived at on 
the basis of the above slabs will be related to the 
maximum qualifying service of 33 years. For emp¬ 
loyees who at the time of retirement, have rendered 
qualifying service of ten years or more but less 
than 33 years the amount of their pension will be 
such proportion of the maximum admissible pension 
as the qualifying service rendered by them bears to 
the maximum qualifying service of 33 years. 

(2) The pension as determined in accordance with 
the above slab plus the relief linked to the All India 
Working Class Consumer Price Index up to Index 
325 admissible under Regulation 32 fiii) and 32(iv) 
of Chanlcr VJI shall not exceed Rs. 1,500 per men¬ 
sem. If the pension itself exceeds Rs. 1,500 pet 
mensem, then the maximum pension for full 33 years 
pf service will be restricted to Rs, 1,500 per mensem 
and no relief will be payable up to index level 325. 
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28. Service Gratuity.—In the case of an emploj'cc 
fetiring in accordance with the provisions of these re¬ 
gulations before completing a qualifying service of 10 
years, the amount of service gratuity payable in 
feu of pension shall be the appropriate amount as set 
out below, namely :— 


Completed six monthly periods Scale of serr’ice gratuity 
of quajifying service 


0 ) ( 2 ) 


1 j month emoluments. 


2 

1 

-tlo- 

3 

1 i 

-do- 

4 

2 

-do- 

5' 

2i 

-do- 

6 

3 

'do- 

7 

3i 

-dO’ 

8 

4 

-do- 

0 

4 3/8 

-do* 

10 

4 3/4 

-do- 

11 

5 1/8 

-do- 

12 

5 ) 12 


13 

5 7/8 

-do- 

14 

6 1/4 

-do- 

15 

6 5/8 

-do- 

16 

7 

-do- 

17 

7 3/3 

-do- 

18 

7 3/4 

-do- 

19 

8 1/3 

-do- 


In calculating the length of service, fractions of a 
y^r equal to six months and above shall be treated 
as a completed six monthly period. 

CHAPTER VII—RELIEF ON PENSION| 
FAMILY PENSION 

29. Ad hoc Relief on Pension—Classes I and II 
Officers who retired prior to 1st January 1973 & 
Classes III & IV employees who retired prior to 1st 
January 1969 will be eligible to an ad hoc relief at 
the rates mentioned below with effect from 1st Sep¬ 
tember 1969 (i-c. pension for the month of Septem¬ 
ber 1969 paid in October 1969). 


Amount of peniion 

Rate of ad hix increase 
pension 

(1) 

(21 

PttUsiem up to Rs. 30 

Rs. 15 per mensem. 

Pension above Rs. 33 but not 

Rs. 17.50 per mcn;em. 

above Rs. 75. 

Pension above Rs. 75 but not 

Rs. 20 per mensem 

above Rs. 200. 

Pension above Rs, 200 

Such ad hoc increase as to 
bring the total pension to ' 
Rs. 220 per mcniein. 


30, Additional ad hoc relief on pension—Classes 
I. and. II Officers who retired prior to 1st January, 
1973 and Classes III and IV employees wlio retired 
prior to lat January 1969 will be eligible to an 
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additional ad hoc relief in addition to the ad hoc 
relief admissible under Regulalion 29 above, at the 
rates mentioned below with effect from Ist January 
]'973, i.e. pension for January 1973 paid in February 
1973. 


Peiiiioii (I3a?cd on origina' 
pemion) 

Below R.S, h5 

Rs. 85 and above but below 
Rs. 210. 

Rs. 210 and above but below 
Rs. 500. 

Rs, 500 and above. 


Aiuoiml of ad hoc rebel in 
pensiou 

Rf. 15 per mciitcm. 

Re. 21 pci meiiii m. 

Rs. 25 per mensem. 

Us. 35 per niemtm. 


NOTE :—The term original pension including com¬ 
passionate allowance for the purpose of calculation of 
additional ad hoc relief eiocs not include ad hoc in- 
orease in regulation 29 above. But includes the com¬ 
muted portion of pension if any. 

31. Clas scs III and IV employees who retired 
between 1st January 1969 to 31st December, 1973 
also win be eligible for the ad hoc relief at the rates 
in regulation 30 above with effect from 1st January 
1979; 

32. Periodical Relief on Pension—^Periodical Relief 
to pensioners based on the variation in the All India 
Working Class Consumer Price Index (1960=100) 
at the base will be granted at the rates and subject 
to the conditions specified below *.— 

(i) Classes I and II Officers who retired prior to 
1st January 1974 and Classes III and IV employees 
who retired prior to 1st January', 1969 will be allow¬ 
ed periodical relief at tl'.e rale of 5 per cent of the 
original pension subject to a minimum of Rs. 5 and 
a maximum of Rs. 25 per mensem on each occasion 
for every 16 points increase in the 12 monthly 
average of the All India Working Class Consumer 
Price Index above 200 points (1960"-“ 100) as the 
base with effect from 1st January 1973, 

(ii) The quantum of periodical relict will be cal¬ 
culated on the amount which is arrived at, on tire 
following basis :— 

(a) Original pension as staled in the note under 

Regulation 30; 

(b) Ad hoc relief where admissible under regu¬ 

lation 29; 

(cl Additional ad hoc relief admissible under 
regulevtion 30. 

(iii) Classes I and 11 Officers who retired on or 
after 1st January, 1974 will be allowed periodical 
relief at the rate of 5 per cent of ihc original pension 
sanctioned subject to a minimum of Rs. 5 and 
maximum of Rs. 25 per mensem on cadi occasion 
for every 20 points rise in the 12 monthly average of 
the All India Working Class Consumer Price Index 
above 250 points (1960^100) as the base with effect 
from 1st January,, 1974 restricting it to the Consu¬ 
mer Price Index point up to which it is r.llQwcd to 
Cental Government Pensioners. 
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(iv) Classes lii aiid IV employees who reiircd on 
or after 1st January, i97y and wno opt for the defi¬ 
nition of emoiuinents under Regulation Zifh) yp) iti 
Chapter V shall be allowed periodical relief as ad¬ 
missible to Classes i and II Uiucers in sub-reguiatioa 
(iii) ot this regulation with eilect from ist January, 

1979, 

(v) Classes III and IV employees who retired 

between the date from Isr January, 1974 to 31st 
December 1978 and wlio are conipnlsorily governed 
by definition of pay under Regulation 2itijJ (a) in 
Chapter V with ehcct from Isi January, 1979 shall 
be ^owed periodical relief at the rate of 4 per cent 
of the original pension uplo the CPI Points up to 
which the relief is allowed by the. Central Goveni- 
ment from time to time, for its pensioners subject to 
a minimum of Rs. 5 and a maximum of ks. 25 on 
each occasion for every 20 po'nt incrca-se in the 12 
monthly average of All India Working Class Consu¬ 
mer Price Index (1960'~100) as dte bare over and 
above the All India Working Class Consumer Price 
Index on which (he employee v/cs paid Variable 
Dearness Allowance at the time of hisjhcr retire¬ 
ment. ‘ ; 

(vi) Classes III and IV erap’oyees who opt for the 
definition of pay under regulation 23(ii)'a) in Chap¬ 
ter V and who retired on or after 1st Jei’.nai 7 , 1979 
will be allowed periodical relief at t!ie rate and sub- 
ject to the co.tiditions prescribed in sub-regulation 
(vi) of this regulation. 

NOTES—(1) For the purpose of periodical relief 
in this Regulation the tenn pension shall mean the 
|)ension of the compassiona'c allowance sanctioned 
inclusive of commured poition of pen'^^ion, if any. 

(2) The fraction of a rupee shall be rounded oS 
to the nearest 10 paise fraction of 5 paise being 
rounded olf to the next 10 paise. 

(3) The grant of relief mentioned supra is subject 
to such modification as th.c Government of India may 
make in the formula aiid method froni time to time. 

33. The payment of ad hoc I'elief, additional ad 
hoc relief and periodical yclicT shall be suspended 
when a person in receipt of pension,family pension is 
re-employed|employed in any of the organisations 
such as Central or a Siutc GovevnmcutfCompanyl 
CorporationlUndc,rtaking of Autonomous body or in 
a Nationalised Bank or in a Local Fund. 

34, Relief on Family Pension—(i) Ad hoc Relief 
on Family Pension—Families of Classes I and II 
Officers who retiredidied prior to 1st January, 1973 
and Classes III and IV employees v/ho rctircdjdied 
prior to 1st January, 1960 will be allowed ad hoc 
relief at the rates under Regulation 30 with effect 
from 1st October, 1975. 

(ii) Periodical Relief on Family Pension—(a) Fami¬ 
lies of Qas-scs I and II O'hcers who retVedjdjed prior 
to 1st January 1974 and Classes 111 and IV employees 
who retired)died prior to 1st January, 1969 will be 
allowed periodical rehef at the rates under Regula¬ 
tions 32(i) and 32(ii) with effect from 1st October, 
1975. 


(b) Families of Classes I & II Officers who retired), 
died on or after Ist January 1974. will be allowed 
periodical rehef at the rales under Regulation SZliiiJ 
with effect from Isi October, 1975. 

(c> Families of Classes III and IV employees wno 
retiredidied on or after 1st January 1979 and opt for 
definition of pay under regulation 23(ii) (b) will be 
allowed periodical relief at tlte rates under Regulation 
32(iii) with effect from 1st January, 1979. 

(d) Families of Classes 111 and IV employees who 
retiredidied between the dates from 1st January, 1974 
and 3ist December, 1978 and who arc compulsorily 
governed by definition of pay under Regulation 23(ii) 
(a) will be allowed periodical relief at the rates under 
Regulation 32(v)‘with effect from 1st January, 1979. 

(c) Families of Classes III and iV employees who 
retiredjdied on or after 1st January 1979 and opt 
for definition of pay under Regulation 23(ii) (a) will 
be allowed periodical relief at the rates under Regu¬ 
lation 32(v) with effect from 1st January 1979, 

CHAPTER VIII-GOMMUTATION OF 
PENSION 

35. (i) An employee shall be entitled subject to 
the conditions hereinafter specified to commute for 
a lump sum payment any portion of his pension not 
exceeding one-third of any penson other than family 
peijgion wliich has been or may be granted to him 
under" tliese regulations as set out in the table under 
this regulation. 

Note : The compassionate allowance granted under 
false regulations shall be treated as pension for the 
purpose of commutation. 

(ii) Pensioner other than an invalid pensioner can 
commute without prior medical examination one-third 
of the pension sanctioned to him at the time ■ ot 
supcrannuationlrelireracnt within a period of one 
year from the dale of Ifis retirement and the com¬ 
mutation shall become absolute, i.e., the retired emp¬ 
loyee shall become entitled to receive <hc commuted 
value of pension on the date on which his application 
is received. 

(iii) In respect of a pensioner applying for com¬ 
mutation after one year from the date of his retire¬ 
ment and in respect of an invalid pensioner, payment 
of commuted value of pension is subjected to medical 
examination. The procedure for payment of the 
command value in such cases is as set out below. 

On receipt of an application for commutation the 
safictioning authority shall transmit to the applicant 
a copy of Accounts Officer’s Certificate of the lump 
sum payable on commutation in the event of his 
being reported by such medical authority as the 
sanctioning authority may prescribe to be a fit sub¬ 
ject for commutation anj shall at the same time 
instruct him to appear for examination before the said 
authority within three months from the date of Its 
prder or if He has applied for commutation in ad-< 
vance of the date of his retirement within three 
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months of that dale, but in no ease earlier than the 
actual date of retirement. This intimation shall con¬ 
stitute administrative sanction for commutation, but 
shall lapse if the medical examination does not take 
place within the period prescribed in the sanctioning 
order. If the applicant docs not appear for exami- 
natipn before the said medical authority, within the 
prescribed period the sanctioning authority may, at 
his discretion, renew administrative sanction for a 
further period of three months without obtaining a 
fresh application for the commutation of pension. The 
applicant may withdraw his application by a written 
notice despatched at any time before medical exami¬ 
nation is due to take place, but this option shall ex¬ 
pire on his appearance before a medical authority. 

Provided that if tlie medical authority directs that 
his age for the purpose of commutation shall be 
assumed to be greater than his actual age, the appli¬ 
cant may withdraw his application by written notice 
despatched within two weeks from the date on which 
he receives if this sum is already stated in the sanc¬ 
tioning order, within two weeks from the date on 
which he receives intimation of the finding of the 
medical authority. 

NOTES ; (1) If the applicant does not withdraw in 
waiting his application within the period of two weeks 
prescribed above,' he shall be deemed to have accept- 
ed the sum offered. 


(2) Subject to the foregoing provisions of this regu¬ 
lation the commutation shall become absolute and the 
title to receive the commuted portion of the pension 
shall cease and the title to receive the commuted 
value shall accrue, on the date on which the medical 
authority signs the medical certificate. Payment of 
the commuted value shall be made as expeditiously 
as possible, but in the case of an impaired life no 
payment shall be made until either a written accep¬ 
tance of the commutation has been received or the 
period within which the application for the commu¬ 
tation may be withdrawn has expired. Whatever the 
date of actual payment, the amount paid and the 
effect upon the pension shall be the same as if the 
commuted value were paid on the date on which the 
commutation became absolute. If the commuted 
portion of the pension has been drawn after the date 
6h which the commutation became absolute the 
amount drawn shall be deducted from the amount 
liH^Hle in commutation. 

(3) If the applicant makes any statement found to 
be false within his knowledge or wilfully suppressed 
any material fact in answer to any question, written or 
oral put to him in connection with medical examina¬ 
tion the sanctioning authority may cancel the sanctipn 
at any time before payment is actually made and such 
a statement or suppression may be treated as a grave 
misconduct. 

(4) A pensioner after he has once been refused 
commutation on medical grounds or after he as once 
declined to accept commutation on the basis of an 


addition of years to his actual age, may apply for a 
Second medical examination at his own expense if 
at least a year has elapsed since hix first, such a re- 
examinatiin shall invariably be made by a Medical 
Board. 

36. Calculation of lump sura payable on commuta¬ 
tion—^The lumpsum payable on commutation shall be 
calculated in accordance with a table or tables of 
present values which shall be prescribed by the Central 
Government from time to time in their Civil Service 
Regulations. The table of present values is given at 
Table under this Regulation. In the event of the 
table values applicable to an applicant having been 
modified between the date of administrative sanction 
to commutation and the date on which commutation 
is due to become absolute payment shall be made in 
accordance with the modified table, but it shall be 
open to the applicant if the modified table, is loss 
favourable to him than that previously in force to 
withdraw his application by notice in writing despatch¬ 
ed within 14 days of the date On which he receives 
notice of the modification. 

37. Payment of commutation value when pensioner 
dies—If the pensioner dies on or after the day on 
which commutation became absolute but before re¬ 
ceiving the commutation value, this value shall be 
paid to his heirs. 

38. The authority competent to sanction commuta¬ 
tion of pension are as under :— 

(i) Chairman in respect of Class I Officers; 

(ii) Deputy Chairman In respect of Class 11 Offi¬ 

cers; 

Oii) Account* Officer in respect of Classes III and 
IV employees. 

39. The form of application, procedure for medical 
examination and payment of conunuted value shah be 
such as may be prescribed by the Chairman from time 
to time. 

NOTES—<1) If pension has been reduced under Regu¬ 
lation in Chapter XII the commutation of pension will 
be admissiWe only on such reduced pension provided 
the reduction in pension is permanent. 

(2) The reduction in the amount of pension on 
account of commutation shall be effective from the 
date of receipt of the commuted value of pension by 
the pensioner or three months after the issue of the 
intimation authorising the pensioner to collect the 
Commuted value of pension whichever is earlier. 
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COMMUTATION TABLE 
(Vide *l.eRulation 3?) 


(Commiiiation value of a pension of Re. 1 per annum'i 


Age next Birthday 

roimniitation value 
exyressed as 
number of years 
purchase 

Age next birthday 

Commutation value 
expressed as 
number of years 
purchase 

Age next birthday 

Commutation value 
expressed as 
number of years 
- purchase 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

17 

19.28 

40 

15,87 

63 

9.15 . 

18 

19.20 

41 

, 15,64 

64 

8,82 

19 

19.11 

42 

15.40 

65 

8.50 

20 

19.01 

43 

15.15 

66 

8.17 

21 

18.91 

44 

14,90 

67 

7.85 

22 

18.81 

45 

14.64 

68 

7.33 

23 

18.80 

46 

34.37 

69 

7.22 

24 

18.59 

47 

14.10 

70 

6.91 

25 

IS,47 

48 

13.82 

71 

6,00 

26 

18.34 

49 

13,54 

72 

6.30 

27 

18.21 

30 

13.25 

73 

6,01 

28 

18.07 

51 

12.95 

74 

5.72 

29 

17.93 

53 

12.66 

75 

5,44 

30 

17.78 

53 

12.35 

76 

5.17 

31 

17.62 

54 

12.05 

77 

4.90 

32 

17.40 

55 

11.73 

78 

4.65 

33 

17.29 

56 

11,42 

79 

4.40 

34 

17.11 

57 

11.10 

80 

4.17 

33 

16,92 

58 

10.78 

81 

3,94 

36 

16.72 

59 

10.46 

82 

3,72 

37 

16,52 

60 

10.13 

83 

3,32 

38 

16.31 

61 

9.81 

82 

3.32 

39 

16.09 

62 

9.48 

85 

3.13 

Note :—This table is based on a rate of interest at 4.73 per cent per annum 


CHAPTER IX—GRATUITY 

Payment of gratuity to Classes I and II Officers and 
Classes III and IV employees not governed by the 
Payment of Gratuity Act, 1972. 

40. Dcath-cum-Retircment Gratuity—-(i) An emp- 
loyee to whom the ‘Payment of Gratuiuy Act, 1972’ 
does not apply and who has completed five years of 
qualifying service and has become eligible for service 
gratuity under regulation 28 or pension under regu¬ 
lation 26 or 27 shall on his retirement, be granted 
death-cum-retirenient gratuity equal to one-fourth 
of his emoluments for each completed six monthly 
period of qualifying service subject to a maximum 
of— 

(a) Fifteen times the emoluments in respect of 

Classes III and IV employees who opt for 
the definition of emoluments under Regu¬ 
lation 23(ii)(a) : 

(b) Sixteen and half times the emoluments in all 

other cases : 

Provided that in respect of employees retiring after 
4th January, 1981 and employed on a post covered 
by Payment by Results Schemes IPiece Rate Schemes] 
Premium Schemes is offered a job where he will not 
be eligible to any payment under ' such 


scheme or where a worker is reverted to a lower scale, 
on account of any medical disability, accident, etc^ 
the Gratuity where beneficial will be computed in 
iwo parts (viz.) : 

(a) Gratuity, determined on the emoluments 

payable at the time of such reversion or 
assignment to time rated job, for the ser¬ 
vice rendered np to that date, and 

(b) Additional Gratuity determined on the emo¬ 

luments last payable, at the time of termi¬ 
nation of employmcni, for the service ren¬ 
dered after such reversion or assignment to 
time rated job. 

(ii) If an employee to whom the “Payment of 
Gratuity Act, 1972” docs not apply dies while in 
service after completing five years of qualifying ser¬ 
vice, the amount of death-cum-retlrcment gratuity 
shall be equal to twelve times of his emoluments or 
the amount determined under Sub-Regulalion (i) 
whichever is higher and it shall be paid to his family 
in the manner indicated in Chapter XI : 

Provided that the amount of death-cum-rctirement 
Gratuity payable under this regulations, shall in no 
case exceed— 
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42. Emolufflents for the purpose of gratuity ad- 
mksiWe under this regulation shall be , subiect to 


(a) Rs. 24,000 in respect of Qasses III and IV 
employees who opt to be governed by the 
definition of emoluments under Regulation 
23(ii) (a) ; 

(b) Rs. 30,000 in all other cases : 

(iii) If an employee to whom the “Payment of 
Gratuity Act, 1972” does, not apply dies after com¬ 
pleting one year of qualifying service hut before com¬ 
pleting five years of qualifying service, the amount 
of death'Cum-retirement gratuity shall be equal to 
six times of his emoluments. 

(iv) If an employee to whom the “Payment of 
Gratuity Act, 1972” does not apply dies in the first 
year of his qualifying service the amount of death- 
cum-retirement gratuity shall be equal to two times 
of his emoluments at the time of his death.' 

(v) If an employee dies while in service gratuity 
amount may be paid to the person or persons on whom 
♦he right to receive gratuity is conferred under regu¬ 
lation 50 or if there .is no such person, it may be 
paid in the manner indicated below : 

(a) If there are one or more surviving members of 
the family as in items (i), (U), (Hi) and (iv) of regula¬ 
tion 50, it may be paid to all such members except 
to a widowed daughter in equal shares. 

(b) If there ara no such surviving members of the 
family as at (a) above but there are One or more 
surviving widowed daughters and|or one or more sur¬ 
viving members of the family as in items (v) to (ix) 
of regulation 5C the gratuity may be paid to all such 
members in equal shares. 

Note ; With effect from 11th July, 1979, interest 
may be allowed on delayed payments of gratuity at 
the rate of 5 per cent for the period bevond three 
months after the gratuity becomes due and would be 
payable till the end of the mon+h preceding the month 
in which the pa 5 OTent is actually made. Tlie interest 
will be allowed only where it is clearly established 
that the payment of Death-cum-Retirement Gratuity 
was delayed on account of administrative lapse or for 
reasons beyond the control of the employees? con¬ 
cerned. In all cases where interest has to be paid 
action should be taken to fix responsibility for the 
delay and discipiliaary action shcvld be taken against 
the officer responsble for it. 

41. Residuary Gratuity.—If an emplo 3 ee to whom 
the ‘Paymem of Gratiiitv Act, 1972’ does .not apply 
and who has beedme eligible for pension or >efvice 
gratuity, dies vdthin five 3 /ears from the date of his 
retirement ■ from service includng compulsory retire¬ 
ment as a penalty' and the sum actually received by 
him at the time of his death on account of such nra- 
tuity or pension including ad hoc increase, if any, 
together with the deat’n-cum-retirement nratuity ad¬ 
missible under re.gulation 40 and the commuted Value 
of any portion of pension commuted by him are less 
than the amount equal to twelve times h's emolu¬ 
ments a residuary gratHity equal to the deficiency 
may be granted to his f-amib’ in the manner indicat¬ 
ed in Chapter XI, 


maximum of 

(i) Rs. 1800 per mensem in respect of Gasses 

In and IV employees who opt for emolu¬ 
ments under Regulation 23(ii) (a); 

(ii) Rs. 2,500 per mensem in other cases ; 

Provided that if the emoluments of an employee 
have been reduced during the last three years of ser¬ 
vice otherwise than as penalty, average, emoluments 
as referred to in Regulation 24 may, at the discre¬ 
tion of the authority which has power to sanction 
gratuity be treated as emoluments. 

43. Lapse of death-cum-retirement gratuity.— 

(i) leaves behind no family; or 

(ii) has made no nomination; or 

(iii) the nomination made by him does not 

subsist; 

When an employee dies while in service or after re¬ 
tirement without receiving the amount of gratuity and 
the amount of death-cum-retirement gratuity payable 
to him under regulation 40 shall lapse to the Board. 

44 (i) Payment of Gratuity to temporar/ emp¬ 
loyees—A temporary employee to whom The Pay¬ 
ment of Gratuity Ac, 1972 does not apply and 
who retires bn supper-annuation or is discharged 
from service oh account of retrenchment or is dec¬ 
lared invalid for further service shall be eligible 
for a gratuity at the rate of one half of emolu¬ 
ments for each completed year of his service. Pro¬ 
vided that he had completed not less than five 
years of continuous service at the time of hetirc- 
m&nt, discharge or invalidation 3 

Prov^ided that in respec?t of employees retiring 
after 4th January, 19B1 and employed on a post 
covered by Payment by results schemes [Piece Rate 
Schemes [Premium Sebenaes is offered a job where 
he will not be eligible to any payment under such 
scheme, or where a worker is reverted to a lower 
scale, on account, of any medical disability, acci¬ 
dent, etc., the gratuity Where beneficial wll be 
computed in two partS: (viz) 

(a) Gratuity, determined on the emoluments 
payable at the time of such reversion or 
assignment to time rated iob, for the ser¬ 
vice rendered up to that date, and 

(b) Additional gratuity determined on the 
wages last payable at the time of ter¬ 
mination of employ/ment fo't the service 
rendered after such reversion or assign¬ 
ment to tihje rated job. 

ni) The family of a temporary employee to whom 
‘T!ie Payment of Gratuity Act, 1972 does not apply 
dies while in service, shall be eligible for a death 
gra^iiity on the scale and subject to the conditions 
specified below 
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(a) On death aftcii completloii of one year «t 
service, but before completion ci three, 
years’ service a gratuity cqu^ to one 
months emoluments; 

(b) on death after comi^ction of three years 
of service, but before completion of five 
years of service, a gratuity equal to two 
month’s emoluments; 

(c) bn death after bompletion of five years of 
service buit before 10 years of service, a 
gratuity equal to three month’s cmolu^ 
merits or the amount of gratuity as cal¬ 
culated under mb-iegudation (i) above, if 
it is gfbater; 

(hi) A temporary imMoyce to whom ‘The Fo¬ 
ment of Gratuity Act, 1972 does not apply dies 
while in service or retires of is discharged for rea¬ 
sons other than by way of discipjinary measures 
or resignation after rendering a continuous service 
of ot less than 10 'yeaib shah be ehgil^o for a gra¬ 
tuity at the rate of one month’s emoluments for 
each completed year of service subjeot to the fol¬ 
lowing miaimum : 

(a) In case of death, 13 months emoluments 
_ or Rs. 15,000 which ever is less; 

(b) in other cases Rs, 15,000 

(iv) The grant of gratuity under this Regula¬ 
tion does not debar a person from the benefits of 
the Family Pension Scheme under Chapter X if 
otherwise eligible. 

(V) The grant of gratuity under the above regu¬ 
lation shall bo subject to the service rcnderel by 
the employee conoemod being held by the autho¬ 
rity competent to appoint Mm to bo satisfactory. 

(vi) No gratuity will be admissible— 

(a) In a case where the employee oonecined 
resigns his post or is removedldismlssed 
from Trust’s service; 

(b) to a probationer or other employee dis¬ 
charged for faUuro to pass the prescribed 
test or examination; and 

(c) to a rc-em;doycd pensioner. 

(viii) An employee who has received gratuity 
under this regulation will cease to be eligible for 
any other gratuity or pensioniuy bervefit. 

45. Payment of Gfaluity to employees governed 
by ‘The Payment of Gratuity Act, 1972 and the 
Rules framed thcrcundef (i) In respect of emp¬ 
loyees to whom the ‘Payment of Gratuity Act. 
1972’ applies shall be eligible for gratuity in ac¬ 
cordance with the provisions of the ‘Payment of 
Gratuity Act. 1972’ (Act XXX of 19721 and 
rules framed thereunder from time to times subject 
to the foFowing liberalisation. 


(iJ) Wages for the purpose of computing gratuity 
shall include pay as defined under F. R. 9 (21) 
Dearness Allowance including Additional Dearness 
Allowance, Piece Rate eamig, Incentive earnings 
and other such payments under a payment by Re¬ 
sults Scheme wherever applicable, Provided that in 
respect of oategorics governed by Piece Rate. In¬ 
centive and Payment by Result Scheme wages shall 
be compufed on the average of total wages re¬ 
ceived % them for a period 3 months or 10 
months immediately preceding the termination of 
employment whichever is beneficial. 

Note:— (1) The Special Fixed Allowanoc pay¬ 
able from 1st January 1980 to classes TTI and TV 
employees under the wage settlement, dated 4th 
January 1981 will be reckoned as pay : 

(2) If an employee immediately before retire¬ 
ment or death while in service had been absent 
from duty oh IcavO for which leave f alary is pav- 
able or having been suspended, had been reins¬ 
tated without forefeiture of service, the emolu¬ 
ments which he would have drawn had he not been 
absent from duty or .suspended shall be the emolu¬ 
ments for the purpose of this regulation : 

Provided that any increase in pay 
either on account of increment of other¬ 
wise not accruing during the first 120 
days of earned leave preparatory to retire¬ 
ment shall not form part of his emolu¬ 
ments ; 

(iii) (a) Tn respect of employees who die while 
in service after oompletinjg five years on continuous 
service, the amount of Gratuity payable shall not 
be less than twelve months waves; 

(b) If an employee dies after completing one 
year of service but before completing fiv'e years 
of service the amount of Gratuity shall be caual to 
six months wages : 

(c) If an employee dies' in the first year of his 
service the amount of gratuity payable ;hall be two 
months wage.s. 

(iv) The disbursement of Gratuity payable under 
this Regulation.s the manner of filing nominations 
etc shall be as pre.scribed under the ‘The Payment 
of Gratuity Act. 1972’ and the rules framed there¬ 
under. 

(v) Residuary Gratuity,—Tf an emnlovee to 
whom ‘The Payment of Crntnily Act, 1972 ap¬ 
plies and who has become efit^'b^c for nennon or 
•service gratuity dies within five years from the date 
of this retirement from service including complusory 
rcfjrcment as a penalty and the sums actually re¬ 
ceived by him at the time of his Jenfli on a''coMnt 
of such gratuity or pension -'nchjding adhoc in¬ 
crease, if any, together wdih he cratuitv’ odmissjble 
under this regulation and tiie commnttcd value of 
any portion of pension comTunted by him .ire less 
than the amount equal to tweh'c time iTnoluments 
a residuary gratuity etmal to jhc cVPiciency may 
be granted to his family. 
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Chapter X—FAMILY PENSION 

46. (i) In respect of an employee governed by 
Pension Scheme Family Pension at the prescribed 
rates is payable. 

(a) to the family of an employee vho dies while 
in service after completing a continaoas wrvice of 
not less than one year, 

(b) to the family of an employee in receipt of 
a pension including compassionate allowance who 
dies after retirement. 

(ii) Family for the purpose of this rule shall 
mean and include— 

(a) wife in the case of a male employee of 
husband in the case of female employee provided 
in all these cases the marriage took place before 
the retirement of the employee ; 

(b) wife and husband shall include respectively 
judicially separated wife and husband; 

(c) son including legally adopted son who has 
not attained the age of 21 years and unmarried 
daugthcr including legally adopted unmaried 
daugther who has not attained the age of 24 years. 

NOTE :—^The above provision shall net in¬ 
clude son|daughtcr born after retirement. 

47. Rates of Family Pension,— (i) The rates of 
family pension admissible to the family of an emp¬ 
loyee in the event of death while in service of in 
the case of death after retirement shall be as 

under 


_ (a) In respect of Classes I and II Oiheers and 
Classes III and IV employees who opt for definition 
of pay under regulation 23 (ii) (b) 


Ernolunients of the employee 

Amount of monthly family- 
Pension 

Below Rs. 1400 

30 per cent of emoluments 
subject to a minimum of 
Rs. 60 and a maximum of 
Rs. 100. 

Rs. 400 and above but below 
Rs, 1200 

15 per cent of emoluments 
subject to a minimum of 
Rs. 100 and a maximum of 
Rs. 160. 

Rs. 120C and above 

12 percenter the emolu¬ 
ments subject to a mini¬ 
mum of Rs. 160 and 
maximum of Rs. 2.''0. 


NOTE ■—Emoluments for the purpose of cal¬ 
culation of family pension for the aboi'e rates 
Would mean pay as defined under regulation 23 (ii) 
(a). 

(b) In respect of Classes III and IV employees 
who opt for definition of pay under 23 (ii)(a)". 

308GI/87—5 


Emoluments of the employee Amount of monthly famil y 

Pension 

Below Its. 400 Rs. 60 

Rs. 400 and above but below ■ Rs. ICO 
Rs. 800 

Rs. 800 and above but below 12 per cent of pay subject to 
Rs. 1200 a minimum of Rs. 100. 

Rs. 1200 and above Rs. 160. 

NOTE; Emoluments for the purpose of calculation of family 
pension would mean pay as defined under regulation 
23 (ii) (a). 


(ii) Death while in service 'a) Where an emp¬ 
loyee who is not governed by the Workmen’s 
Compensation Act, 1923 or who has not received 
any compensation for death analogous to that 
payable under the provisions of the Workmen’s 
Compensation Act, dies while in service after hav¬ 
ing rendered not less than seven years of cotinu- 
ous service the rate of family pension payable to 
the family would be equal to 50 per cent of the 
emoluments last drawn or twice Ihe family pension 
admissible at the rates indicated under S'ub-Regula- 
tion (i) above whichever is less and the amount 
so admissible shall be payable fiom the date fol¬ 
lowing the date of death of the employee for a 
period of 7 years or for a period up to the date 
on which the deceased employee would have oN 
tained the age of 65 years Wl the survived vbich- 
cver is earlier. 

(b) Where an employee is governed by the 
Wortoen’s Compensation Act, 1923 or who is en¬ 
titled to compensation analogous to that under the 
said Act, dies while in service .after laving ren¬ 
dered not less than 7 years of contiauous senice 
the rate of family pension payable to the family 
shall be equal to 50 per cent of the emoluments 
last drawn or one and half times the family pension 
admissible under Sub-Rcguulation (i) above which¬ 
ever is less and the family pension so determined 
shall be payable for the period mention in Clause 

(a) abpvfe. 

NOTE—(1) Where a compensation is not pay¬ 
able under! the aforesaid Act, even in reject of 
an employee governed by the Workmen’s Compen¬ 
sation Act, the rate of familji pension will be as indi¬ 
cated in SuB-Rcgulation (li) (a) above. 

(2) Pay for the purpose of SO per cent of emolu¬ 
ments last drawn under Sub-Regulation (li) (a) 

(b) above wouH mean pay as defined under regu¬ 
lation 23 (ii) (b). 

<iii) Death after retirement.—In the eVerit of 
death of an employee after retirement the family 
pension as determined under Sub-Regulation (ii) 
(a) shall be payable for a period of seven years or. 
for a period up to the date on which the retired 
deceased employee would have attained the age of, 
65 years had he survived whichever is earlier. 

Provided that in no case the amount of family 
pension detrmined under this Clause shall exceed 
the pension sanefioned on retirement of the said 
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employee. Provided further, the amount of family 
pension admissible in all these cases is subject to 
the minimum rate of family pension indicated in 
Sub-Regulation (i) above, 

(iv) After the expiry of the period for payment 
of enhanced rate of family pension as under Sub- 
Rcguladons above ns the case may be, the family 
in receipt of famUy pension shall he entitled to the 
family pension at the rate admissible under Sub-* 
Regulation (i). 

NOTE:—(I) In the case of an employee who 
dies while on extension of service, the date upto 
which the extension of service had been granted to 
him before hn death will be deemed to be normal 
date of his superannuation. 

(2) The amount of family pension shall be fixed 
at monthly rates and be expressed in whole rupees 
and where the family pension contains a fraction 
of a rupee, it shall be founded off to the next high¬ 
er rupee. Provided that in no case a family pen¬ 
sion in excess of the maximum prescribed under 
thi.s regulation .shall be allowed, 

(3) The roundings off the amount of family pen¬ 
sion has to be done at the final stage, i,e, after 
doubling amount initially calculated. 

48. The period for which family pension is pay¬ 
able sha'l be as follows :— 

(i) In the case of a widow or widower upto the 
date of death or remarriage whichever is earlier. 

fii) In the case of son until he attains the age 
of 22 years and in the case of unmarried daughter, 
until she attains the age of 24 years or gets married 
whichever is earlier. 

(iii) In the case of both wife and husband arc 
employed in the Port Trust and are governed by 
this regulation and one of them dies while in ser¬ 
vice or after retirement, the family pension in res¬ 
pect of the deceased shall become payable to the 
surviving husband on wife and in the event of the 
death of tbe husband and wife the surviving child 
or children shall be granted the two family pensions 
in respect of the deceased parents, subject to the 
limits specified below, namely :— 

fa) if the surviving child or children is|arc elig- 
ble to draw two family pensions at the rate men¬ 
tioned in Regulation4fii) and 41111) the amount of 
both the pension shall be limited to five hundred 
rupees per mensem; 

fb) if one of the family pensions cea.ses to bei 
payable at the rate mentioned in Regulation 47 

(ii) and (TIT) in heu thereof the pension at the 
rate mentioned in regulation 47 fi) become.s pay¬ 
able, the amount of both the pensions shall also be 
limited to five hundred rupees per mensem; 

(c) if both the family pensions arc payable at the 
r.'ites mefitfoned Tn regulation 47(1) the' amount of 
the two pensions shall be fimited to two hundred 
and fifty rupees per mensem. 


Provided that if the son or daughter of an emp¬ 
loyee is suffering from any disorder or disability 
of nlind or is physically crippled or disabled so as 
to render him or her unable to earn a living even 
after attaining the age of 21 years in the case of 
the son and 24 years in the case of the daughter, 
the family pension shall be payable to such son of 
daughter for life subject to the following condi¬ 
tions, namely ;— 

(i) if such son or daugliter is one among two or 
more children of the employee, the family pension 
shall be initially payable to the minor childi'cn in 
the order set out below ; 

(ii) if thefe are more than one such son or 
dau^ter suffering from disorder or disability of 
mind or who are physically crippled or disabled, 
the family pension shall be paid in the following 
order, namely ;— 

firstly to the son, and if thette are more than 
one son the younger of them will get the family 
pension only after the life time of the elder; 
secondly to the daugther. and if there are more 
than one daugther, the younger of them will get 
the family pension only after the life time of the 
elder. 

(iii) the family pension shall be paid to such 
son or daughter through the guardian as if he or 
she were a nffnor, 

(Iv) before allowing the famOy pension for life 
to any such son or daughter, the sanctioning 
authori;y .shall satisfy that the handicap is of such 
a nature as to prevent him or her from earning his or 
her livelihood and the same shall be evidenced by 
a certificate obtained from a Medical Officer not 
below the rank of a Civil Surgeon setting out, as 
far as jMssible, the exact mental or physical condi¬ 
tions of the" child. 

(v) the person receiving the family pension as 
guardian of such son or dauglner shall produce 
every ibiee years a certificale from a Medical Offi¬ 
cer not below the rank of a Civil Surgeon to the 
effect tliat he or she continues to suffer from dis¬ 
order or disability of mind or continues to be 
physically crippled or disabled. 

Explanations—(1) Only that disability which 
manifests itself before the retirement or death of 
the employee while in service shall be taken into 
account fdi the purpose of grant of family pension 
under this regulation. 

(2) A dau^ter shall become ineligible for 
family pension under this sub-regulation from the 
date she gets married. 

(3) The family pension payable to such a son 
or’ daughter shall be stopped if he or she starts 
earning Tiisjher livelihood. 

(4) In such cases it shall be the duty of the 
duardian to furnish a oertificate every month that 
(a) he or she has not started earning hisjher liveli¬ 
hood.; 
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(b) In case of daughter, that she has not yet tune on receipt of information with supporting docu- 
married. " ments from the employee concerned. 


NOTES: (1) Where an employee is sursivcd by 
more than one widow, the pensioji will be paid to 
them in e^ual shares. On the death of a w'idow, 
her share of the pension will become payable to 
her eligible minor child. If at the time of her death 
a widow leaves no eligible minor child tiic pay- 
nient of her share of pension will cease. 

(2) Where an employee survived by a widow, but 
has left behind an eligible minor child from another 
wife, the eligible minor child will be held the share 
of pension which the mother would have received if 
she had been alive at the time of the death of the 
employee. 

(3J Except as provided in the notes (1) and (2) 
pension awarded under this regulation shall not be 
payable to more than one member of an employee’s 
family at llie same lima. It will first he admissible 
to the wldow|widov.'rr and thereafter to the minor 
childern. 

(4) If sons and unmairicd daughters are aliyc 
unmarried daughters will not be eligible for family 
pension unless the sons attain the age of 21 years 
and thereby become in eligible for the grant of 
family pension. 

(5) Where a deceased employee or pensioner 
loaves boliind more children than oiie the eldest eligi¬ 
ble child shall be entitled to the family pension up 
the age of 21 years in respect of sons and 24 years in 
respect of uninanied daughters as the c:ise may be 
and after the expiry of that period the next child 
shall become eligible for the grant of family pension. 

(6) In the event of rc-marriage or death of the 
widow, widower, the pension will be granted to the 
minor children through their natural guardian, if any 
other wise through their defacto guardian on pro¬ 
duction of indemnity bonds etc. on the analogy of 
the orders contained in the Ministry of Finance, 
Government of Iifdia O.M. No. F, 10 (3) EV (A)|61, 
dated the 29th June, 1961. In disputed cases, how¬ 
ever, payments will be made through a legal guardian, 
i.e. guardian appointed by a Court of Law in accor¬ 
dance with the instructions contained in the said 
O. M. 

(7) A iudicially separated wifelhusband does not 
lose her i his legal status of wife] husband of the em¬ 
ployee arid is thus eligible for the benefit of the 
family pension. 

49. Furnishing of family details—^AU employees 

entitled to the benefits of these regulations shall 
furnish details of their family as defined in sub- 
regulation (ii) or regulation 46 i.e, the date of birth 
of each member with hislher relationship with the 
employee in the form as mav be prescribed.. Tlie 
statement .shall be coimtersigncd by the head of the 
department arid pasted in the sei-vicc book of the 
employee. The emphn'ee shall thereafter keep the 
statement urtodate. Additions and alterations in the 
statement wjp be mnoo iy an officer of the concerned 
department authorised in this behalf from time to 


Note—(1) Effect of commutation of pension on the 
(luantum of Family Pension— 

The commutation of, pension has no elTeci on the 
quantum of family pension as tlic rale of family 
pension is based on the pay which the employes was 
drawing immediately before his retirement and not on 
the pension sanctioned to him. 

(2) Broken periods of service for determining the 
eligibility for family pension— 

Tlie term one year of service occuring under these 
regulations does not include broken periods of service. 
The service for the purpose should be continuous. 

CHAPTER XI—NOMINATIONS 

SO. The provisions contained in this Chapter re¬ 
lating to nomination will apply in respect of em¬ 
ployees to whom ‘The Payment of Gratuily Act, 
1972’ docs not apply. 

Family 

For the purpose of this regulation, family in re¬ 
lation to an employee means — 

(i) Wife or wives including judically separated 
wife or wives in the case of a male employee; 

(i)i) husbiand, including judicially separated hus¬ 
band in the case of a female employee; 

(iii) sons including step sons and adopted suns; 

(iv) unmarried daughters including step daughters 
and to adopted daughters; 

(v) Father including adoptive parents in tlie case 
of individuals whose personal law permits adoption; 

(vi) Mother including adoptive parents in, the 
case of individuals whose personal law permits adop¬ 
tion; 

(vii) Brothers below the age of eighteen years in¬ 
cluding step brothers; 

(yiii) Unmarried si.slers and widowed si-sters inclu¬ 
ding step sisters; 

. (ix) Married daughters; and 

(x) Children of predeceased son. 

Nominations 

5. (i) An employee shall on his initial confirma¬ 
tions in a servic.e or a post make a nomination in the 
appropriate form as may be prescribed, conferring on 
one or more pc';■)n^ t i- riyht to receive the deaih- 
cum-retirement gratuity payable under regulation 
40; 

Provided that if at the time of making the nomi¬ 
nation- 

fa) the employee has a family the nomination shall 
not h’ in favour of a person or persons other than 
the members of his family; or 

fb) The employee has no family, the nomination 
may bs made in favour of a person or persons or 
a body of individuals whether incorporated or not. 
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(ii) If an employee nominates more than one 
person under sub-regulation (i) he shall specify in 
the nomination the amount of share payable to each 
of the nominee in such manner as to cover the en¬ 
tire amount of gratuity. 

(iii) An employee may provide in the nomination— 

(a) that in respect of any specified : nominee who 
pre-deceased the employee or who dies after the 
death of the employee but before receiving the pay¬ 
ment of gratuity, right conferred on that nominee 
shall pass to .such other persons as may be specified 
In the nomination; 

IProvidd that if at the time of making the nomi¬ 
nation the employee has a family consisting of more 
than one member, the persons so specified shall not 
be a person other than a member of his family. 

Provided further that where an employee has only 
one member in his family and a nomination has 
been made in his favour it is open to the employee 
to nominate alternate nominee or nominees in favour 
of any person or a body of individuals, whether in¬ 
corporated or not. 

(b) that the nomination shall become invalid in 
the event of the happening of the contingency pro¬ 
vided therein. 

fiv) The noniinatjon made by an employee who 
has no family at the time of making it, or the nomi¬ 
nation made by an employee under the second pro¬ 
viso to clause (a) of ,sub-regulation (iii) where he has 
only one member in bis family shall become inval d 
m the event of the employee subsequently acquiring 
a family or an additional member in the family as 
the case may be. 

(v)An employee may at any time cancel a nomi¬ 
nation by sending a notice in writing tj the Accounts 
Ofliccr provided he shall along with such notice r.cnd 
a fresh nomination made in accordance with this 
regulation. 

(vl) Immediately on the death of a nominee in 
respect of whom no special provision has been made 
in the nomination under clause (a) of sub-regulation 
(iii) or on the occurrence of any event by reason of 
wl'.ich the nomination become invalid in pursuance 
of clause (b) of that sub-regulation, the employee 
.shall send to the Accounts Officer a notice in writing 
cancelling the nomination ogefher with a fresh nomi¬ 
nation made in accordance with this regulation. 

(viii Every nomination made and every nodcc of 
cancellation given by an employee under tin's regu- 
lafion shall be sent an cmnloyce to the Accounts 
Officer through the Head of his Denartrm'nt and the 
Account.s Officer sh.all, if it is in order, accent it under 
Ids signature and date if and keep it under his cus¬ 
tody. 

(viii) Every nomination made and every notice 
of cancellafinn given b', an ?rrt’'fr\ce '‘.I' t^ me 
extent that it is valid fake effect on the date on 
which it is accepeted by the Accounts Officer. 
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CHAPTER XII- GENERAl, CONDITIONS 

52. Regulation of claims to pension or family 
peasiens- (i) Any clin'm to pension or family pen¬ 
sion shall be regulated by the provisions of these 
regu'alions in force at the time when an employee 
retires or is retired or I's discharged or is allowed 
to resign from service or dies as the case may be. 

(ii) The dav on which an employee retires or is 
retired or is discharged or is allowed to resign from 
service or dies as the case may be, shall be treated 
as his last working day. 

Provided that in case of employee who is retired 
prematurely 'or who retire voluntarily under the 
Madras Port Trust Employees’ (Retirement) Regula¬ 
tions, the dale of retirement shall be treated as 
a non-working day. 

(ii) Pension including family pension shall be pay¬ 
able for the day on which its recipient dies. 

(tv) Except for family pension adnfissible under 
Chapter X full pension under the.se regulations shall 
not be sanctioned unless the service rendered has 
been approved as satisfactory. 

53. Reduction in the amount of pension for un¬ 
satisfactory service—(i) if the services rendeded by 
on employee prbr to the date of his retirement has 
not been satisfactory, the Chairman may be order, 
make reduction in the amount of pension or gratiuty 
or both as he may think proper. 

Provided that the Chairman shall, before passing 
an order under this sub-regulation serve or cause 
to be served a notice upon the person concerned 
specifying the reduction proposed to be made insuch 
amount on account of hi.s unsatisfactory service 
under the Board and call upon such person to submit 
within 15 days of the receipt of the notice or such 
further time as may be allowed by that authority, such 
representation as the person concerned may wish to 
inake against the proposed order take into considera¬ 
tion the rcpre.scntation, if any, submitted by such 
person before passing such an order : 

Provided further that the amount of pension shall 
not be reduced below the limit specified in note 5 
under Regulation 26; 

(fi) (tt) The reduction referred to in sub-regula¬ 
tion (i) shall be of permanent character. 

(b) The measure of reduction in the amount of 
pension shall be to the extent by which the em¬ 
ployee’s .service as a whole has failed to reach a 
satisfactory standard and no attempt shall be made 
to equate the amount or reduction with the amount 
of loss caused to the Board. 

(iii) The pension authorised under these regulation: 
shall not be reduced although proof of the .service 
having not been satisfactory may come to the notice 
of the Chairman subsequent to the authorisation ol 
pension. 

(iv) Nothing in this regulation’ shall apply : 
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(a) Where a part of pension has been withheld 
or ordered to be recovered under Regulation 56. 

(b) Where Death-cum-Retirement Gratuity is 
admissible under Regulation 40 (ii) and to family 
pension payable, 

(c) To effect any recovery which has the result of 
punishment; 

(d) Where a part of pension has been reduced 
under Regulation 10. 

54. Limitations on number of pensions.—An em¬ 
ployee who having retired on a superannuation or 
retiring pension is subsequently rc-employed shall 
not be entitled to a separate pension or gratuity for 
the period of his re-employment. 

55. Pension subject to future good conduct.— 

(i) (a) Future good conduct shall be an implied condi¬ 
tion of every grant of pension and its continuance 
under these regulations. 

(b) The Chairman, may by order in writing with¬ 
hold or withdraw a pension or part thereof, whether 
permanently or for a specified period, if the pen¬ 
sioner is convicted of serious crime or is found guilty 
of grave misconduct : 

Provided that where a part of pension is withheld 
or withdrawn the amount of such pension shall not 
be reduced below the minimum limit. 

(ii) Where a pensioner is convicted of serious 
crime by a Court of Law, action under sub-regulation 

(i) (b) shall be taken in the light of the Judgment 
of the Court relating to such conviction; 

(iii) In a case not falling under sub-regulation 

(ii) if the authority referred to sub-regulation (i)(b) 
considers that the pensioner is prime facie guilty of 
grave misconduct it shall before passing an order 
under sub-regulation (i)(b) — 

(a) Serve upon the pensioner a notioe sp'ecifying 
the action proposed to be taken against him 
and the ground on which it is proposed to 
be taken and calling upon him to submit 
within 15 days of the receipt of the notice 
or such further time not exceeding 15 days 
as may be allowed by the Chairman, svtch 
representation as he may wish to make 
against the propo.sal; and 

(b) take into consideration the representation, 
if any, submitted by the pensioner under 
clause (a). 

(iv) An appeal against order under sub-regulation 
(i) (b) of this regulation shall be to the Board and 
the Board should pass such orders as it may deem 
fit on the appeal. 

56. Right to withhold or withdraw Pension.—(i) 
The Chairman reserves to himself the right of with¬ 
holding or withdrawing a pension or any part of it, 
whether permanently or for a specified period, and 
the right of ordering the recovery from a pension of 
the whole or part of any pecuniary loss caused to the 
Board, if, the Pensioner is found in departmental or 
judicial proceedings to have been guilty of grave 
misconduct or ne^igence during his service, including 
service rendered on re-cmploymcnt after retirement;. 


Provided that where a part of pension is withheld 
or withdrawn, the amount of such pension shall not 
be reduced below the, minimum limit permissible. 

(ii) The departmental proceedings if not instituted 
while the employee was in service whether before his 
retirement or during his re-employment; 

(a) Shall not bo instituted save with the sanc¬ 
tion of the Chairman or the Board as the 
case may be ; 

(b) Shall be in respect of an event which took 
place not more than four years before the 
institution of such proceedings ; and 

(c) Shall be conducted by such authority and in 
such place or places as the Chairman may 
direct, in accordance with the procedure 
applicable to proecedings on whieh the 
order of dismissal from service may be 
made. 

(iii) No judicial proceedings, if not instituted while 
the employee was in service whether before retire¬ 
ment or during re-employment, shall be instituted 
in respect of a cause of acting which arose or in, 
respect of an an event which took place, more than 
four years before such institution. 

Explanation.—For purpose of this regulation.— 
(1) Departmental proceedings shall be dcemed_ to 
have been instituted when the charges framed against 
the pensioner or is.3ued to him or if the employee has 
been placed under suspension from an earlier date, 
on such date ; and 

(2) Judicial proceedings shall be deemed to have 
been instituted.— 

(i) In the case of criminal proceedings on tlr 
date on which the complaint is made or a 
charge sheet is submitted to the Criminal 
Court; and 

(ii) in the case of Civil Proceedings, on the 
date on which the plaint is presented or as 
the case may be, an application is made 
to the CRil Court. 

(3) Where the Chairman decides not to withhold 
Or withdrawn pension but orders recovery of pecu¬ 
niary loss from tjcnsion, the recovery shall not ordi¬ 
narily be made ar the rate exceeding one tliird of 
the pension admissible on the date of retirement of 
an employee, 

57. Revision of pension after sanction.—(i) Pen¬ 
sion once sanctioned after final assessmet shall not 
be revised to the disadvantage of .the employee unless 
such revision becomes necessary on account of a 
clerical error; 

Provided that i !0 revision of pension to the dis¬ 
advantage of the pensioner shall be ordered without 
the sanction, of the Chairman if the clerical error is 
■detected from a period of two years from the dale 
of sanction of pension. 

(ii) For the purpose of sub-regulation (i), the 
employee ooncemed shall be serve^d with a notice 
requiring him^ to refund the excess payments of 
pensions within n period of two months from the 
date of receipt of notice by him. 
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(iii) In case of an employee fails to comply with 
the notice, the pens^ion sanctioning authority, by order 
in writing direct that such excess payments shall be 
adjusted by short payments of pensions in future in 
one or more in.stalments as may be decided, 

58. Drawal nf pension^—Pension may be drawn 
and pad in any of the following manner as may be 
desired by the pensioner :— 

(i) By cash at the offioc of the Accounts 
Officet ; 

(ii) By Demand DraftlChequc at his cost; 

(iii) By Postal Money Order; 

Pension upto Rs. 100 shall bo remitted to the 
pensioner at Trifst’.s cost. 

(iv) Payments through specified banks that may 
bo notified. 

59. Lapses and forfeitures.—If a pension remains 
undrawn for more than one year, it shall cease to be 
payable. IE the pensioner afterwards appears, the 
Accounts Officer may renew his payment. 


60. Payment of arrears of pension on death of a 
pensioner.—On the death of a pensioner payment of 
arrears actually due may be made to his|her heirs: 

Provided that they apply within one year of death. 
Payment may not be made thereafter without the 
sanctian of the Chainnan. 

CHAPTER Xlir—MISCELLANEOUS 

61. Authority competent to sanction pension.— 
The auhoriy o sanction pension shall be~ 

(1) The Chairman in respect of Class I Officers ; 

(ii) D^uty Chairman in respect of Class n 
Officers ; 


(iii) Accounts Officer in respect of Class HI and 
IV employees. 


62. The procedure for payment of pension, com¬ 
mutation of pension, gratuity and family pension 
and the iorms required fherefor for the purpose of 
these regulations shall be sudi as may be prescribed 
by Chainnan from time to time. 


63, (i) In appipng the foregoing provisions of 
these regulations and in respect of matters not dealt 
within the said regulations the orders of Government 
contained In the Central Civil Services (Pension) 
Rules, 1972 as amended from time to time shall be 


subject to such exceptions and modifications as the 
Board may from time to time determine. 

(ii) In case the Central Government liberalise oi 
modify the existing benefits to their employees the 
question of extending such liberalisation or modifica¬ 
tion to the employees governed by these regulations 
subject to such oonditions, exceptions and modifica¬ 
tions as may be necessary shall be decided by the 
Board with the .approval of Government of India. 

In case such liberalisation or modifications are 
extended they shall take effect from the date they 
are made applicable to Central Government employees 
unless otherwise decided by the Central Government, 
pending formal amendipcnt to these regulations. 


64. The Board may by a resolution in writing 
prescribe wliich of the powers conferred upon the 
Board by these regulations may be exercised by the 
Chairman and'or Deputy Chairman and may alter or 
cancel any such resolution. 


65. EX'gratia pension.-—O) Employees who 
retired on Contributory Provident Fund before 1st 
April, 1963 after completing 20 years of continuous 
seiwice and who therefore had no chance to elect for 
the pensionary benefits shall be granted an ex-gratia 
pension as below with effect from 1st January, 1967. 


Pay drawn by the employee at Amount of ex-gratia perEion 

the time of retirement. 


From 

From 


1st January 1st Feb i l ery 


1967 

1912 

(1) 

(2) 



Rs. P. 

Rs. P. 

(a) Rs, 80 or less per mensem 

15.00 

25,00 

(b) Above Rs. 80 upto Rs, lEO per 

mensem. 

17.50 

27.50 

(c) Above Rs. 130 upto Rs. 200 

per mensem. 

(d) Above Rs. 200 and upto Rs. 500 

20.00 

30,00 

per mcnacm. 

22.50 

32.50 


(ii) These pensions will not be admissible to those 
who were dismissed | removed from service and to 
those who resisted ffom service. 


(Iii) With effect from 1st January, 1973, the 
ad hoc increase [relief granted by Government to its 
cx-gratia pensioners will be granted to Trust ox-gratia 
pensioners also with effect from the same dates and 
subject to the same conditions os applicable to the 
ex-gratia pensioners of the Government of India. 

Note The rate of increase at the following rates 
has been allow’ed. 
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Pay drawn by the 




Dates 





retirement. 

iBt 

January 

1973 

1st 

August 

1973 

1st 1st 

January April 

1974 1974 

1st 

October 

1973 

1st 

April 

1977 

1st lat 

September December 
1977 1978 

(1) 

(2) 

(3) 

(4) 

<5) 

(<5) 

(2) 

(8) 

(9) 


Rs. 

Rs. 

Rs. 

Rs. 

Rs. 

Rs. 

Rs, 

Rs. 

Rb. 80 or less 

Above Rs. 80 and upto 

15 

5 

5 

5 

10 

3 

5 

5 

Rs, 120 

Above Rb. 130 and tipto 

13 

5 

5 

5 

10 

3 

5 

5 

Rs. 200 

Above Rs. 200 and upto 

15 

3,50 

5.50 

3.50 

11 

3.50 

5.50 

5.50 

Rb. 500 

21 

9 

9 

9 

18 

9 

9 

9 

The procedure for the payment of the Pension will mutatis-mutandis apply for the grant and payment of Ea-gratla Pension also. 
Madras Port Trust, Centenary Building 

Rajajl Salai, Madras—600001, Sd/- 

Dated 29th April, 1987 Asst. Secretary, ASHOKE JOSHI, 

MADRAS PORT TRUST CHAIRMAN 
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